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1. MepeyeHb NiaHMpyeMbIX pe3y/ibTaToB 06y4YeHMA No gUCUMIIMHE (MOAYI0),
COOTHECEHHbIX C MJIAHUPYEMbIMU pe3yJibTaTaMM 0CBOEHUA o6pa3oBaTe/IbHOM

Nporpammbl

HaumeHoBaHue

Koa
Kateropumu
HauMMeHoBaHue
(rpynnbi)
. KoMneTeHUHUn
KoMneTeHUHUH

Kopg v HaumMeHoBaHue
MHOUKATOPaA OOCTUKEHUA
KoMneTeHumnm

PesynbtaTtbl 06y4eHUs
(3HaTb, yMeTb, BNageTh,
COOTHECEHHbIe C
MHAWKATOPaMM
BOCTUXKEHUA
KOMNeTeHLMH)

yHMBepca)’leble KoMneTeHumnn

YK-4 CnocobeH
OCYLLECTBATb
JEeNOBYIO
KOMMYHMKaLmio B
YCTHOM U
NMMCbMEHHOM
dopmax Ha
rocyaapCTBEHHOM
A3blKe PoccuicKom
depepaumn n
MHOCTPaHHOM(bIX)
A3blke(ax)

YK-4.2 eMoHcTprpyeT
yMEHUWE BeCTM 06MeEH
AenoBon uHdopMaumen B
YCTHOM M NMUCbMEHHOM
dopMax He MEHEee YeM Ha
OZIHOM MHOCTPaHHOM A3bIKeE.

BnageTtb HaBblIKaMM YTEHMA U
nepeBoja TEKCTOB Ha
MHOCTPaHHOM f3blKe B
npogeccruoHaIbHOM
06LLEHMM; HaBblKaMM
1e/10BbIX KOMMYHMKaLMM B
YCTHOM M NUCbMEHHOM hopme
Ha PyCCKOM M MHOCTPaHHOM
A3blKax

3HaTb OCOBEHHOCTM YCTHOIO
M NMUCbMEHHOI0 06LLEHMA Ha
PYCCKOM M MHOCTPaHHOM
A3blKax; npaBuna u
3aKOHOMEPHOCTH e/10BOM
YCTHOM U NMUCbME

YMeTb NPUMEHATb Pas/inyHble
MeTO/bl €/10BOro 06LIeHUs
Ha PYCCKOM M MHOCTPAHHOM
A3bIKaxX KaK B YCTHOM, TaK M B
nMcbMeHHOM hopme

2. MecTo AMcuUMNIMHBI (MOAYNA) B CTPYKType o6pa3oBaTe/ibHOM MporpamMbl

MecTo AncumMnauHbI (MOAY/I1) B CTPYKTYpe 06pa3oBaTe/ibHOM NporpaMMbl: 06A3aTesibHas 4acTb

Kop,
Komn MpepwecTByloWwMme MapannenbHO ocBaMBaemMbie
Mocnepylowme AUCUMNINHBI
eTeH OUCLMIJIUHDI OUCUMIJIUHDI
MM
JOKyMeHTauMoHHoe obecnevyeHme
N MoaroToBKa K npoueaype 3awmThbl
ynpaBaeHus; MHOCTpaHHbIM A3bIK; M
YK-4 M 3aLMTa BbIMYCKHOM

OCHOBbI 4€10BOM U NY6GNYHOM
KOMMYHMKaLM

KBa/IMDUKALMOHHOM paboThl

3. O6beM AMCUMNAUHDBI (MOAYNA) B 3a4€THbIX eMHMLaX C YKasaHUMeM KosimyecTBa
aKajgeMMYeCKMX HYacoB, BblAe/IeHHbIX Ha KOHTaKTHYI0 paboTy oby4arwmxcsa
npenogaBartesieM (No BUAAM YYE6HbIX 3aHATUM) M HA CAMOCTOATEJIbHYI0 PaboTy

ob6yyamLwmxcs




5 cemecTp 6 cemecTp
Bcero yacos
yacos / yacos /
o / yacoB B
Bug yyebHOM paboTbl .~ YyacoB B YyacoB B
3/1IEKTPOHHOM o .
3/IEKTPOHHOM | 3/IEKTPOHHOM
dopme
dopme dopme
AyauTopHas KoHTaKTHasa pa6oTta (Bcero), 16 8 8
B TOM YuCsie:
MpakTnyeckme 3aHATUA 16 8 8
CamocToAaTesibHaA paboTta (Bcero
P ( ) 128 64 64
B TOM uucne:
NOArOTOBKA K MPaKTUYECKMM 3aHATUAM 128 64 64
UToro: yac 144 72 72
Utoro: 3.e. 4 2 2

4, CopeprkaHue AUCUMNAUHBI (MOAYNA), CTPYKTYpPUpPOBaHHOE MO TeMaM (pasaenam),
C YKasaHueM OTBe[EeHHOro Ha HUX KoJIM4yecTBa aKkaleMMYeCKMX YacoB U BU0B
Y4Y€eO6HbIX 3aHATUM

Buabl yue6HoM
Harpysku n mx
Ne
HaumeHoBaHMe pasgena [UCUMMIMHDI TPyAOEMKOCTb, Yachbl
pasgena
n3|np|n3|cpc|Beero
yacos
1 MMcbMeHHaa aenoBas KOMMYHMKaLMS O| O 8| 64 72
2 YcTHas genoBad KOMMYHMKaUMs 0| O 8| 64 72
Mtoro| O [ O | 16| 128 | 144
4.1 CopepraHue NEeKUMOHHbIX 3aHATUM
YuyebHble 3aHATMA HE peasnsyoTcA.
4.2 Copep)xaHue NabopaTOpHbIX 3aHATUM
YuyebHble 3aHATMA He peasnsyoTcA.
4.3 CopeprkaHMe NMPaKTUYECKUX 3aHATUM
KonnyectBo
Tema CopeprkaHMe NpakTUYEeCKOro 3aHATUA yacos /
Ne HaumeHoBaHWe
nNpaKTU4YecKoro (nepeyeHb AMAAKTUYECKUX €ANHMULL: YyacoB B
3aHATUA pasgena .
3aHATHA paccMaTpMBaeMbIX MOATEM, BOMPOCOB) 3/IeKTPOHHOM
dopme

5 cemecTtp




1. M3BneveHme Heo6XxoaMMOM
MHdOpMaLUM NP MPOCMOTPOBOM YTEHMMU
MartepuasioB 0 CTPYKTYpe KOMMNaHUU, AA
npoBeLeHUA SKCKYPCHU MO
npeanpuaTUo, onpeaesieHue
COOTBETCTBMA NpeS/I0XKEHHbIX
BbICKa3blBaHUM COAEPKaHMIO
npoyMTaHHoro. 2.Peannsauyma

McbmeHHas MNpeacTtaBneHue n o
KOMMYHMKATUBHbIX HAMEPEHUM
AenoBas CTPYKTypa
(NpuBeTCTBME, 3HAKOMCTBO,
KOMMYHMKaUMA | KOMMNaHMM
npegcTaBieHMe) C UCNOb30BaHUEM
TeMaTMYEeCKOM JIEKCUKM U pas-KauLue.
3.BocnpuaTue 3ByYaller ayTeHTUYHOM
MOHOJ/IOFMYECKOM peym: penoprax 06
OTKPbITUM
npeanpuAaTMA/NpoM3BOACTBa/ BbICTaBKM.
4.CocTaBneHme opu1LMasibHOro
NpUraalleHus no 31eKTPOHHOM MnouTe.
YnpaBaeHue npoeKkTomM no email
JenoBas
lNcbmeHHas HeDencKa: (3anpochbl, 0GHOBNEHUA, dCKafauma).
Aenosas P ’ Pa6oTa c KIMEHTOM: OTBETbI Ha ¥KaJl06bl,
NpoeKTbl 1 paboTa
KOMMYHMKaUMs U3BMHEHUA, yAEPKaHME KAMEHTa.
C KAMEeHTaMM1 <
lNpaKTUKa B Mapax U Kemc-cTaau.
OT naem K cTpyKType: hopMynMpoBKa
uenu, nnaH, c6op 1 onmcaHue AaHHbIX.
McbMmeHHasn K
nenosas HanucaHue A3bIK aHAIMTUKM: TEHAEHLUMMU,
OEN0BOro oT4é€Ta | CpaBHEHMA, NMPUYUHHO-CIEACTBEHHbIE
KOMMYHMKaUMs
CBA3M. HanncaHue BbIBOAOB U
peKoMeHaaumM.
PaGota C YTeHue 1 aHa/IM3 KYEBbIX pa3aesioB
MucbmeHHasn KOHTpaKTa (06A3aTenbCTBa, CPOKM,
KOHTpPaKTaMM U
Aenosas ycnoBus). lpakTrKka BefeHusa n
NPOTOKOJIaMM
KOMMYHMKaUMA CoBEwLaHMT] odopMaeHMsa NPOTOKONA COBELLaHUA:
drKcaums peweHmi U 1eMCcTBUNA.
MToro 3a cemecTp:
6 cemecTp
MNMocTpoeHue elevator pitch gns pasHbix
CamonpeseHTauma | ayamtopui. Small talk Ha KoHdbepeHuMax
YcTHaAa genosad P 4 yAnTop depeny
M CBeTCKas M HedopMasibHbIX BCTpeYyax. CTpaterumn
KOMMYHMKaUMS
becena Havana, noAAeprKaHMA M 3aBepLUeHMsA
npocdeccrMoHanbHOro aManora.
PoneBbie Urpbl: aKTMBHbIM Y4aCTHMK
(BHECEHME NpeasoKeHMN,
Yyactue B
YcTHaAa genosad COBELLAHMAX 1 apryMeHTaumsa, nepecnpoc) 1 Mmogepatop
KOMMYHMKaLMS neperoBopbl (ynpaBneHue NoBECTKOM, TAMMUHIOM,
noaseaeHue utoros). Opasbl-Kauwe 405
yrnpaBaeHMs AUCKYCCHUEN.
OT CTPYKTYpbl OTYETA K CTPYKTYpE
npeseHTaumu: agantauma KOHTEeHTa.
YcTHaAa genosas | [poseaeHue o
. PaboTa c rosiocom, xectamu, cnamaamu.
KOMMYHMKaUMA | npe3eHTauum

npaKTMKa OTBETOB Ha CJ10XXHble U
NMPpOBOKaALMOHHbIE BOMPOCbLI ayaANTOPUN.




YcTHaAa genosas
KOMMYHMKaUMsA

CobecenoBaHue
Ha MHOCTPaHHOM
A3blKe

PoneBas urpa "KnueHT-nocrasmk” /
"06cyxaeHue boaxeta”. Ctpaterna win-
win, A3blK KOMMPOMMCCA, BbIXOA U3
Tynuka. lNoBegeHYeckme MHTEPBbIO
(STAR-meToa), OoTBETHI Ha
HecTaHZapTHble Bonpockl. MNpakTrKa ¢
dra63KOoM.

UToro 3a cemecTp:

UToro:

4.4. Coaep:XaHMe CaMOCTOATE/IbHOM paboTbi

HanmeHoBaHHe
pasgena

Bupg,
CaMOoCTOATE/IbHOM
pa6oThbl

CopeprkaHne CaMoCTOATE/IbHOM
pa6oThbl
(nepeyeHb ANAAKTUHECKUX eAMHML:
paccmaTpuBaeMbIX MOATEM, BOMPOCOB)

Konn4vecTtBo
yacos

5 cemecTp

MceMeHHas genosas
KOMMYHMKauusA

[MoaroToBKa K
NPaKTMYECKMM
3aHATUAM

Co3gaHue vyepHoBMKa pestome (CV) Ha
PYCCKOM f3blKe, MOArOTOBKA
MHpOpMaLMM 0 CBOMX 0Opa3oBaTe/IbHbIX
M MPOEKTHbIX JOCTUKEHMAX, MPUMEPOB
BbIMOJIHEHHOM Y4e6GHOM UK
npodeccroHaibHOM JOKYMEHTaUuM.
BbinonHeHWe 3agaHuM, SABAAIOLMXCS
JIOTMYECKUM NPOAOJIIKEHUEM ayANUTOPHOM
NPaKkTUKK (LopaboTKa pestome,
HanMcaHWe YepHOBWMKa [e/10BOr0 NMUCbMa,
NnoAroToBKa T€3UCOB AJ1A YCTHOrO
BbICTYNJ/IEHMS). AKTMBHas paboTa C
npeAocTaB/IEHHbIMM LWAG/IOHAMM,
o6pasLaMM JOKYMEHTOB M r10CCapUeM
npodeccuoHaibHOM JIEKCUKM.
CamocTosITENbHBINM MOMCK U aHaMU3
AOMNOJIHUTEIbHBIX ayTEHTUYHbIX
MaTepuasioB (BaKaHCHM, ONMCaHUM
KOMMaHMM, cTaTeM) Nno 3agaHmIo
npenogaeartenis.

64

UToro 3a cemMecTp:

64

6 cemecTp




YcTHaAa genosas
KOMMYHMKaUusA

MNMoarortoBKa K
NpPakTUYECKUM
3aHATUAM

MoarotoBka OPMYIMPOBKM TE3MUCOB O
CBOMX NpPoeCCHMOHa/IbHBIX HaBbIKax U
KapbepHbIX MHTepecax, aHa/IM3 TUMOBbIX
CUTyaumm paboyero B3aMMOAENCTBUS.
HanncaHne Te3ncoB, CKpUNTOB 1
CTPYKTYPbl ANA NPeACTOALMX
ayAUTOPHbIX MPaKTUK (elevator pitch,
camoripeseHTaumsa, AoKiag,
aprymeHTaums ansa neperosopos).
MU3yyeHne 1 3ayumnBaHue
PEKOMEHA0BAHHbIX KMLLE, YCTOMUMBBIX
BbIpaXXeHMIM U NpodeCcCHUoHasIbHOM
JIEKCMKM MO TeMaM pasgena.
MHoOrokpaTHoe ycTHoe peneTMpoBaHMe
NOArOTOB/IEHHBIX MOHOJIOTOB M AMA/IOroB
C Le/1bl0 NOBbILLEHMS BEFIOCTH,
yyULIEHMA MPOM3HOLLEHMA W CHUKEHUA
NncyMxosiorMyeckoro 6apbepa. NMpocmoTp m
aHanu3 3anmcem ny6aMYHbIX
BbICTYMIEHUM, NPEe3eHTaLMM,
neperoBopoB 1 cobeceaoBaHWIM B
npocdeccuoHanbHoM cchepe (TED Talks,
KOH(MEepPEHUMN, EMO-POSIUKM).
CocTaBneHUE KOHCMNEKTOB, BblAeNIEHHNE
K/IloYEBbIX dpas, cTpaTermm 1 OLMBOK.
BbinonHeHWe 3aaHuM Ha NoHMMaHKWe
npodeccroHasibHOM peyn (NoAKacTbl,
MHTEPBbIO, 06CYXKAEHUSA) C
nocsieyoLWwmmM BOCNpoU3BEAEHUEM
K/IIOYEBbIX MAEN MU NOJIHbIM Pa3GOPOM.
Co3aaHue 3anmcer CBOMX YCTHbIX
OTBETOB (HanpMmep, Ha BOMpPOCHI
NnoBeZeHYECKOr0 MHTEPBbLIO MO MeToAY
STAR) c nocneaylowpmm camoaHaIM30M
WU NpeaocTaBieHMEM ANS NPOBEPKU
npenoaasaresito. OpraHu3aums
CaAMOCTOATE/IbHBIX CECCUM A1 OTPABOTKM
Anvanorosbix bOpMaToB: NpoBeAeHMe
peneTmMumu CoBeLLaHUM, poJIEBbIX UMP
(neperoBopbl «KJIMEHT-MUCMNOJHUTENb>),
B3aMMHbIX «CcobeceoBaHMN>.
Pa3paboTKa cueHapM1eB U OOMEH
KOHCTPYKTUBHOM 06PaTHOM CBA3bIO.

64

UToro 3a cemMecTp:

64

NToro:

128

5. MepeyeHb y4e6HOM MTEpPATYpPbl M Y4Ee6HO-MEeToAMYECKOro o6ecnevyeHMa no
AucumnanHe (Moaysio)

Ne
n/n

Bbubnuorpacdumyeckoe onucaHue

Pecypc HTb
Caml'TyY
(9BC CamI'TY,
IPRbooks u 1.4.)

OcHoBHas nuTeparypa




Business English : yye6.-meToa. nocobue / Camap.roc.T€XH.yH-T,
MHocTpaHHble f3blkM; cocT.: M. . Jlab3uHa, E. B. Jla3apeBa.- Camapa,
2017.- 132 c..- Pexxum goctyna:
https://elib.samgtu.ru/getinfo?uid=els_samgtu| |elib| | 2966

DNEeKTPOHHbIM
pecypc

English for Academic Purposes: KOMMyHMKaTUBHaA TEXHOJIOMMA 00y4eHUA
aHI IMMCKOMY A3bIKY A1 aKaZeMUYECKOro U npoceCcCUoHaIbHOro
B3aMMoAEMNCTBUSA : yuyebHuK / B. B. Jlo6poBa [u ap.]; Camapckumi
roCyAapCTBEHHbIM TEXHUYECKMI YHUBEPCUTET, MHOCTPAHHbIE A3bIKM .- 2-€
u3g., ucnp. u gon..- Camapa, 2023.- 252 c..- Pexxum gocTtyna:
https://elib.samgtu.ru/getinfo?uid=els_samgtu| |elib| | 5939

ONEKTPOHHbIM
pecypc

Jla63unHa, M.T. Business English: nMHrBOAMAAKTUYECKME OCHOBDI
MOZE/IMPOBaHMSA AEOBOMO M NPodeCCMOHaIbHOr0 B3aMMOAEMNCTBUSA :
y4yebHo-MeToamnYecKoe nocobue / M. I'. Jlab3umHa, E. B. JlasapeBa, C. I'.
MeHblueHuHa; CaMapcKMM rocyAapCTBEHHbIM TEXHUYECKMI YHUBEPCUTET,
MHOCTpaHHble A3bIKK .- 2-e 134., ucnp. 1 gon..- Camapa, 2020.- 163 c..-
Perkum pgoctyna: https://elib.samgtu.ru/getinfo?uid=els_samgtu| |elib| 4394

DNEeKTPOHHbIM
pecypc

JlononHunTenbHan MTeparypa

A Course of Basic English Revision. Kypc noBTOpeHMSi OCHOB aHIIMMCKOro
A3blKa: yyebHoe nocobue / Typyk U.®., Metyxosa M.B., YeboTapes 0.C.,
l'ynas T.M., EBpa3suiCKMM OTKPbITbIM MHCTMUTYT: 2011.- Pexxum pocTyna:
https://elib.samgtu.ru/getinfo?uid=els_samgtu| | iprbooks| | 10580

DNeKTPOHHbIM
pecypc

A Course of Business English Learning. /[enoBoi aHrIMMCKMI A3bIK:
yyebHoe nocobue / Typyk M.®., Mopo3eHKko B.B., EBpasuIMCKMIM OTKPbITbIN
HMHCTUTYT: 2010.- Pexxmnm goctyna:
https://elib.samgtu.ru/getinfo?uid=els_samgtu| | iprbooks| | 10581

DNIeKTPOHHbIM
pecypc

Business English: yyebHoe nocobue / Anapuenko A.C., M3paTenbcTBO
HOxHoro depepanbHoro yHmueepcuteta: 2019.- Pexkmm poctyna:
https://elib.samgtu.ru/getinfo?uid=els_samgtu| | iprbooks| | 96277

DNEKTPOHHbIM
pecypc

Joctyn o6yvatoumxca kK OP HTB Caml'TY (elib.samgtu.ru) ocyliecTenseTca nocpeAcTBOM 3/1€KTPOHHOM
MHMOPMaLIMOHHOM 06pa3oBaTe/ibHOM cpelbl yHuBepcuTeTa 1 carta HTB CaMl TY no normHy 1 naposio.

6. MNepeyeHb MHDOPMALMOHHBIX TEXHOJIOMMUM, UCNOJIb3YEMbIX MPH OCYLLECTBIEHMU

nporpamMmmHoOro obecne4yeHuns

o6pasoBaTe/ibHOro npouecca no AucumnivHe (MOAYJ0), BK/AOYAsA nepeyveHb

OpraHM30BaHO B3aMMOAENCTBME 06YYaIOLLIErOCA U MpenoaBaTenisa C UCMOoJIb30BAaHMEM 3/1IEKTPOHHOM
MH-OpPMaLMOHHOM 06pa3oBaTe/IbHOM CpeAbl yHMBepCHTeTa.

Ne Cnoco6
HaumeHoBaHMe MpounsBoauTennb
n/n pacnpocTpaHeHUusa
1 | Microsoft Office 2013 Microsoft o JIMuEeH3moHHoe
(3apy6erkHbin)
MporpaMMHoOe obecrneyeHne AO «AHTMNNaruaT»
2 . JIMueH3noHHoe
«AHTUNArnaT.dKcnepT» (OTeyecTBEHHbIN)
3 | /Iunko V8.0 000 «/IHKo> o JIMueH3noHHoe
(OTeyecTBEHHbIN)
4 | Amgexc Bpayzep 000 «HH,ZI,EKC»V CBo6ogHO
(OTevecTBEHHbIN) pacnpocTpaHaemoe




7. NepeyeHb pecypcoB MHPOPMALMOHHO-TEJIEKOMMYHUKALMOHHOM ceTH «MHTepHeT»,
npocgeccroHasbHbIX 6a3 AaHHbIX, MH(POPMALMOHHO-CMPABOYHbIX CUCTEM

Ne

a/n HaumeHoBaHMe KpaTtkoe onuncaHue Pexxum poctyna

3apy6ekHble 6a3bl
AaHHbIX
OrpaHMYeHHOro
AocTyna

ScienceDirect (Elsevier) - ectecTBeHHble
1 | HayKK, TEXHUKA, MeAMLMHA U http://www.sciencedirect.com/
06LLECTBEHHbIE HAYKM.

3apy6ekHble 6a3bl
JAaHHbIX
OrpaHMYEeHHOro
AocTyna

2 | XKypHanbl nsgatensctsa Taylor and Francis | http://www.tandfonline.com/

Poccuiickme 6a3bl
JaHHbIX
OrpaHMYEHHOro
JocTyna

3 | eLIBRARY.ru http://www.eLIBRARY.ru/

Poccurickme 6a3bl
DNEKTPOHHO-O6MBIMOTEYHAA CUCTEMA http: / /www. iprbookshop. ru/ JAHHbIX
IPRbooks OrpaHUYEeHHOro
AocTyna

8. OnucaHMe MaTepMaibHO-TEXHUYECKOM 6a3bl, HEO6XOAMMOM AJA OCYLLECTB/IEHUSA
o6pa3oBaTe/ibHOro npouecca no AUcuMniMHe (MoAy/io)

JIeKyMOoHHble 3aHATMA null
MNpakTuyeckne 3aHATUA
Ayautopusa Ans NpPaKTUYECKMX M CEMMHAPCKMX 3aHATMM, TEKYLUEro KOHTPOJS M MPOMEXKYTOYHOM
aTTecTauuM, YKOMMJIEKTOBaHHbIE CNeuMasiM3MpoBaHHON Me6esnblo MU TEXHUYECKMMM CpeAcTBamMM 06yYeHMsA
(MpoeKTop, 3KpaH, KOMMblOTEP/HOYTOYK), C BbIXOAOM B ceTb MHTEpHeT M J[OCTYyNoM B 3JIEKTPOHHYIO
MHMOPMaLMOHHO-06pa3oBaTesibHyo cpegy Caml TY. Ayautopusa o6opyaoBaHa CrieLMasiM3vMpoBaHHOM MeGENbio:
CTOJIbl U CTY/IbA ANA 00YYaloLWMXCA; CTON U CTYN ANA NpenojaBaTtens, JOCKa:
® KOMMblOTEpHbIe Knaccel (aya. 101, 102, 111, 201, 311,401, 404).
¢ 402 1 111 c AMHracoHHbIM 060pYAOBaHMEM AJ18 MHOCTPAHHbIX SI3bIKOB

CamocTosTenbHas pa6orta
MoMelleHns AN CaMOCTOATE/IbHOM pPaboTbl OCHALLEHbl KOMMbIOTEPHOM TEXHMKOM C BO3MOMKHOCTbHO
NOAK/IOYEHMA K CeTU «MHTEepHeT» M JOCTYMOM K 3JIEKTPOHHOM MHMOPMaLMOHHO-06pa3oBaTeIbHOM cpeje
Caml'TY:
e KabUHET AN TEKYLIero KOHTPOS M NPOMENXKYTOYHOM aTTecTalmmu, KYpCcoBOro NpoeKTMpoBaHmMs,
rpynnoBbIX U MHAMBUAYAJIbHbIX KOHCY/IbTauuMi aya. 212;
e KabMHeT ANA caMOoCTOSTe/IbHOM paboTbl, ayautopusa 304;
® KOMMblOTEpPHble Knacchl (aya. 101, 102, 111, 201, 311,401, 404).

9. MeTogMuyecKkue mMatepuasbi

MeToauyeckme peKkoMeHaaumm Npu NoAroToBKe M paboTe Ha MPaKTUYECKOM
3aHATMM

MpaKTUYECKMEe 3aHATUA MO AMCUMIJIMHE NPOBOAATCA B UENAX BbIPABGOTKM MPAKTMYECKMX YMEHWUM M
NPUOGPETEHMSA HABLIKOB B PeLIEHMU NPOhECCUOHANbHbBIX 3a4auY.
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http://www.sciencedirect.com/
http://www.tandfonline.com/
http://www.elibrary.ru/
http://www.iprbookshop.ru/

PekomeHayeTca cneayowaa cxema MoAroTOBKM K MPaKTUYECKOMY 3aHATMIO:

1. 0O3HaKOMJIEHME C MNAHOM MPaAKTMYECKOrO 3aHATMSA, KOTOPbIM OTparkaeT cofeprKaHue
NpeasoKeHHOM TeMbI;

2. npopaboTKa KoOHCNeKTa JIeKuMu;

3. YTeHWe pPEeKOMEH0BaHHOW SMTepaTypbl;

4. NoAroToBKa OTBETOB Ha BOMPOCHI NJiaHa MPAKTUYECKOro 3aHATHS;

5. BbIMOJIHEHWE TECTOBbIX 3aZjaHWM, 3aZay U Jp.

MoaroTtoBKa obyvatoweroca K NpakTMHYECKOMY 3aHATMIO MPOM3BOAMTCA MO BOMPOCam, pa3paboTaHHbIM
ONS KaXXAOW TeMbl MPaKTUMYECKMX 3aHATMM M (MAM) nekuui. B npouecce noAroToBKM K MpaKTUUYECKUM
3aHATMAM, HE06XO0AMMO 06paTUTb 0CO60€ BHMMAaHME Ha CAMOCTOSTE/IbHOE M3yYyeHMe PEKOMEHJ0BaHHOM
MTepartypbl.

Pa6oTa CTyZ4eHTOB BO BpeMs NMPaKTUYECKOro 3aHATUA OCYLLEeCTBAAETCA Ha OCHOBE 3aJaHWi, KOTopble
BblJaloTCA 0Oy4alWMMCA B Hayase MM BO BpemA 3aHATMA. Ha MpakTMYeCKuX 3aHATUAX MNPUBETCTBYETCA
aKTMBHOE y4yacTuMe B O6CYXAEHWM KOHKPETHbIX CUTyaLMM, CMOCOGHOCTb Ha OCHOBE MOJIyYEHHbIX 3HaHWM
HaxoAuTb Haubosiee >DMDEKTUBHbIE pPEeLIEHUS MOCTAaB/IEHHbIX MNPo6JieM, YMEeTb HaxOoAWTb MOJE3HbIN
JOMNONHUTE/IbHLIM MaTepuan Mo TemaTuKe 3aHATUM. O6yvallWmMmca HeobxoAuMo obpallaTb BHMMaHME Ha
OCHOBHbIE MOHATUSA, aNrOPUTMbl, OMpeaenATb NMPaKTUYECKY 3HaYMMOCTb pacCMaTpuBaeMblx BOMpocoB. Ha
NPaKTUUYECKMX 3aHATMSAX obByvatolmecs AOKHbl YMETb BbIMOJIHMTL pacyeT Mo 3afaHHbiM NapaMeTpam M/u
BbipaboTaTb OMNpeAesieHHble pelleHMAa Mo 0603HavyeHHoM npo6aeme. 3afaHus MOryT 6biTb TpyMnoBble M
WUHAMBUAYaA/IbHbIE. B 3aBUCMMOCTM OT CNI0XKHOCTM NpeasaraeMblx 3aZlaHui, Lesier 3aHATUA, obLLeN NoAroTOBKM
o6yyaloLIMxcsa npenogaBaTe/ib MOXKET NoACKa3aTb 06YYaloWMMCS aifOPUTM pPEeLLEHUA UK NepPBoOe AENCTBUE,
MU YKasaTb 06Llee HarnpaB/ieHMe paccykAeHWW. MoslydyeHHble pe3ysbTaThl 06CYXKAATCA C MO3ULMM MX
aEeKBATHOCTU MU 3(PDEKTMBHOCTM B PAaCCMOTPEHHOM CHUTyaLMM.

MeToanyeckmne peKkomMeHAaLmm Mo BbIMOJIHEHMIO CAMOCTOSATE/IbHOM PaboThl

OpraHusaumMs CamMoCTOATE/IbHOM paboTbl 06YYalLMXCSA OPUEHTMPYETCA Ha aKTUBHbIE METOAbl
oBNajgeHua 3HaHMAMM, pas3BMUTUME TBOPYECKMX CMnocobHOCTeM, nepexoa OT MOTOYHOro K
UHAUBMAYAIM3MPOBAHHOMY 0BYYEHMIO C yYETOM MOTPEGHOCTEN M BO3MOXKHOCTEN 06y4YaloLLerocs.

CaMocToATeNlbHas paboTa C y4ebHMKaMM, y4e6GHbIMM MOCO6GUSIMM, HAy4YHOM, CMPaBOYHOM JIMTEPATYpPOM,
MaTtepmanamm NEpUoAMYECKUX M34aHUM 1 UHTepHEeTa ABAseTCA Hanboee 3 hEKTUBHBIM METOLOM NOJTyYEHMS
ZlOMOJIHUTE/IbHBIX 3HAHMM, MO3BOJISIET 3HAYMTE/IbHO aKTMBWM3MPOBATb MPOLECC OBJlAaAeHMA WHbOpMaLUeEN,
cnoco6cTByeT 60s1ee ry60KOMY YCBOEHMIO M3yYaeMoro maTepuana. Bce HoBble MOHATUSA MO U3yYaeMoM TeMe
He06X0AMMO BblyYMTb HaM3yCTb M BHECTM B I/10CCApUM, KOTOPbIM LenecoobpasHo BECTM C CamMoro Havasa
U3y4YeHus Kypca.

CamMocToATelbHaA paboTa peanmsyeTtca:

® HEMOCPEACTBEHHO B MPOLIECCE ay/AMTOPHbIX 3aHATUM;

® Ha JIeKUMAX, NPAKTUHECKMX 3aHATUAX;

s B KOHTaKTe C npenoJasBaTesieM BHE PpaMOK pacnmcaHus;

e Ha KOHCY/NbTaUMSX MO y4ebHbIM BOMPOCaM, B XOAEe TBOPYECKMX KOHTAKTOB, MPW JIMKBMAALMM
33/10/13KEHHOCTEMN, MPU BbINOJIHEHWM MHAMBUAYA/IbHBIX 3aJ4aHUM U T.A4.;

e B OMO/IMOTEKE, AOMA, Ha Kadeape npu BbINOJIHEHUM 0OYHAKLMMCA YYEOHbBIX U MPAKTUYECKUX
3a4au.

JbDEKTUBHBIM CPEACTBOM OCYLIECTB/IEHMA 06YYaloWMMCSA CaMOCTOSITE/IbHOM paboTbl  ABAAETCS
3/IeKTpOHHaA MHMOPMaLMOHHO-06pa3oBaTesibHasa cpeja yHMBEpcUTeTa, KOoTopas obecrneyvBaeT AOCTyn K
y4ebHbIM MJaHaM, paboyuMm MporpamMmMam AUCUMIIMH (MOAYNeNn), MNPaKTUK, K M3[4aHMAM 3JIEKTPOHHbIX
BUBMOTEYHBIX CUCTEM.

10. ®OHA OLEHOYHbIX CPeACTB MO AUCUMNIMHE (MOAY/I0)

®OHJA OLLEHOYHbIX CPeACTB MpeACTaB/ieH B NpUAOKeHUn Ne 1.
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MpunoxeHue 1 K paboyelt Nporpamme AMCLMIMIMHDI

61.B.1.01.04 «MHOCTpaHHbIM A3bIK
npodeccuoHanbHOro oL eHMA»

®oHpA, OLeHOYHbIX CpeaCcTB
no AMCUMNANHE
61.B.1.01.04 «MHOCTpaHHbIN A3bIK NpodeCcCUoHaNbHOro o6l eHMs»

Kop v HanpaBaeHWe NoAroTOBKMU
(cneunanbHOCTL)

HanpaBsiieHHOCTb (npoduib)
KBanndpukauymus

dopma obyyeHus

Mo Hayana NoAroToBKMU

MHCTUTYT / paKyabTeT
BoinycKalowas Kadeapa

Kadeppa-pa3zpaboTumnk

O6beM AUCUMMIMHDI, Y. / 3.e.

dDopma KOHTPO/1a (MpOMEeXKyToYHas
aTtTecrtaums)

12

38.03.03 YnpaBneHWe nepcoHaiom

YnpaB/ieHHe nepcoHaioM

bakanasp

OYyHOo-3a04Has

2023

Kadeapbl dunmvana ®reQy BO "Caml TY" B r.
HoBOKy#M6bIleBCKe

Kadepa "IKOHOMMKA U MeHeKMEHT" (HP-
J1M)

Kadegpa "IKOHOMUKA U MeHeAKMEHT" (HD-
J1M)

144 / 4

3aueT, 3a4eT C oLeHKoM




MepeyeHb NaHMpyeMbIX pe3yibTaToB 06y4YeHMA No AUCUUNIMHE (MOAY/I0),
COOTHECEHHbIX C MJIaHUPYEMbIMU pe3yJibTaTaMM 0CBOEHUA o6pa3oBaTe/IbHOM

Nporpammbl

HaumeHoBaHue
KaTeropmu

(rpynnbi)
KoMMneTeHUMuM

PesynbtaTtbl 06y4eHUs
(3HaTb, yMeTb, BNageTh,

Kog u Kopg v HaumMeHoBaHue
COOTHECEHHbIe C
HauMeHoBaHMue MHAMKaTOpa LOCTUXKEHUS
MHOMKaTOpamMm
KoMneTeHuun KoMneTeHLMH
LOCTUNKEHUS
KOMNeTeHLMH)

yHMBepca)’leble KoMneTeHumnn

YK-4 CnocobeH

OCYyLLEeCTB/IATb
[eJIoBYHO

KOMMYyHMKaumio B | YK-4.2 [leMoHCTpupyeT
YCTHOM U yMeHWe BeCTU 06MeEH
NMUCbMEHHOM AenoBon uHdopMaumen B
dbopmax Ha YCTHOM M NMUCbMEHHOM
rocylapCTBEHHOM | dbopmax He MeHee YeM Ha

A3blKe PoccuicKom
depepaumn n
MHOCTPaHHOM(bIX)
A3blke(ax)

O4HOM MHOCTPAHHOM A3blKE.

BnageTtb HaBblIKaMM YTEHMA U
nepeBoja TEKCTOB Ha
MHOCTPaHHOM fi3blKe B
npodgeccroHaibHOM
06LLEHMM; HaBblKaMM
1e/10BbIX KOMMYHMKaLMM B
YCTHOM M NUCbMEHHOM hopme
Ha PYCCKOM M MHOCTPaHHOM
A3blKax

3HaTb OCOBEHHOCTM YCTHOIO
M NMUCbMEHHOI0 06LLEHMA Ha
PYCCKOM M MHOCTPaHHOM
A3blKax; npaBuna u
3aKOHOMEPHOCTH e/10BOM
YCTHOM U NMUCbME

YMeTb NPUMEHATb Pas/inyHble
MeTO/bl €/10BOro 06LIeHUs
Ha PYCCKOM M MHOCTPAHHOM
A3bIKaxX KaK B YCTHOM, TaK M B
nMcbMeHHOM hopme

MaTpu1ua COOTBETCTBMSA OLLEHOYHbIX CPeACTB 3an/laHUpPOBaHHbIM pe3yJ/ibTaTam

obyyeHuns

Tekywmn
Y Mpomerx
Kop viHaukaTtopa KOHTpOA
OueHoYHble yTOYHas
LOCTUXKEHMUA Pe3ynbtatbl 06y4eHus b
cpeacTtBa aTrtecray
KOMMNeTEeHLUMH ycneBae st
MOCTH
MucbMeHHasas penoBadA KOMMYHMKaUMA
YK-4.2
JeMoHcTpupyeT
BnapeTtb HaBblKaMM YTEHMA M NepeBoja
YMEHMe BeCTU 0OMeEH
. TEKCTOB Ha MHOCTPAHHOM fi3blKe B
AeN0oBOM
. npodeccrMoHabHOM 06LLEHMU; HaBbIKamMM
mHdopmaumen B . o Bonpochl k 3aueTy Het Aa
. . | AenoBbIX KOMMYHMKaLMIN B YCTHOM M
YCTHOM M MUCbMEHHOM .
NMUCbMEHHOM (POPME Ha PYCCKOM M
dopmax He mMeHee Yem
MHOCTPaHHOM fi3blKax
Ha OAHOM
MHOCTPaHHOM f3bIKe.
3HaTb 0COBEHHOCTM YCTHOIO Y MMCbMEHHOIO
06LLEeHMA Ha PYCCKOM M MHOCTPAHHOM f3blKaXx;
W Py P o 7 | TecToBble 3agaHusA Ja Het
npaBuaa U 3aKOHOMEPHOCTU AE0BON YCTHOM U
n1Mceme
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YMmeTb NPUMEHATDb pa3/IMYHbIE METO bl

JEe/I0BOro 06l EeHUA Ha PYCCKOM U npakTuyeckme Jla Her
MHOCTPAHHOM A3blKaX KaK B YCTHOM, TaK U B 3a/laHus
nMCbMeHHOM opme
YcTHaAa genioBasd KOMMYHMKaLMA
YK-4.2
JeMoHcTpupyeT
YMEHME BECTU OOMEH
C70BO YMeTb NMPpUMMEHATb pa3/IMyHblE METOAbI
A o JEe/I0BOro 06LEHUA HAa PYCCKOM M npakTuyeckme
MHdopmauuen B o Ja HeTt
. . | MHOCTPaAHHOM fA3blKaX Kak B YCTHOM, TaK U B 3aJaHunA
YCTHOM U MMCbMEHHOMU "
NMUCbMEHHON bopme
dopmax He mMeHee YeM
Ha OAHOM
MHOCTPaHHOM fi3bIKe.
BnageTb HaBblkaMM YTEHUA M NepeBoaa
TEKCTOB Ha MHOCTPAHHOM f3bIKE B
npoceccrMoHaIbHOM 0BLLEHMU; HaBbIKamMM
pod e T, Bonpochl Kk 3aueTty Het Aa
A€eN0BbIX KOMMYHMKaLUMK B YCTHOMU U
NMMCbMEHHOM (POPME Ha PYCCKOM M
MHOCTPaHHOM fi3blKax
3HaTb 0COBEHHOCTM YCTHOIO Y MMCbMEHHOIO
06LEeHMA HAa PYCCKOM M MHOCTPAHHOM fA3blKax;
U Py P ’ | TecToBble 3aaaHMA Ja HeTt

npaBm/ia U 3aKOHOMEPHOCTH AE10BOM YCTHOM U
nucbme
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Tunoesle 3adaHusi Onsi npome)kymquoﬂ ammecmauuu no ducuyunnuHe

51.B.1.01.08 «MMHocmpaHHbIl si3biKk NPogheccUoHarIbLHO20 06WeHUsT»

(wugp u HaumeHosaHue AUCYUNIUHbI)

ons HanpaesieHus1 nod2omoeku 38.03.03 «YnpaesieHuUe nepcoHaoM»
(wughp u HaumeHosaHue HarpaeseHusi M0020MosKu, crieyuanbHocCmu)

2023 rog NPUEMA
(200 npuema Ha obpa3osameribHyto rpoepammy)

Konmponupyemas (bie) komnemeHyusi(u):
YK-4 CniocobeH ocyuiecmernsimb 0e/108YH KOMMYHUKaUUI 8 yCmHOU U NUcbMEHHOU ¢hopMax Ha 20Cy0apCcmeeHHOM
a3bike Poccutickol ®edepauuu U UHOCmpaHHOM(bix) A3biKe(ax)

(wucbp u HaumeHosaHue KomrnemeHyuu(l))

Cneyucbukayust mecmoebix 3a0aHul

Yucno 3apgaHumn
3aKpbITbie OTKpbITble KOMOWHMpPOBaHHble
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Paspgen 1. lMucbmeHHas
AernoBasi KOMMYHUKaLUA
Tema 1. Pe3tomMe 1 nucbMo gns
» o I 2 I T R I O I B 1 1 10
npuéma Ha paboty
Tema 2. [lenosas nepenncka:
NpoekTbl 1 paboTa ¢ 2 1 1 1 1 1 1 1 1 10
KnMeHTamu
Tewma 3. HanucaHue genosoro
oTuETa 2 1 1 1 1 1 1 1 1 10
Tema 4. PaboTa ¢ KOHTpakTaMm 2 y y 1 1 y 1 1 1 10
1 NPOTOKONamMu COBELLaHNI
Paspen 2. YcTHaa genoBas
KOMMYHUKaLUsA
Tema 5. CamonpeseHTaumsi n
cBeTcKasn becena 2 1 1 1 1 1 1 1 1 10
Tema 6. Yuactue B
2 1 1 1 1 1 1 1 1 10
COBELLaHUSAX U Neperosopbl
Tema 7. lNpoBeneHue
posen 2 1 1 1 1| 1 1 1 1 10
npeseHTauum
Tema 8. CobecegoBaHue Ha
A 2 1 1 1 1 1 1 1 1 10
WHOCTPaHHOM si3blKe
KonuuyecTBO 3afaHui B KOMNIEKTe OL,eHOYHbIX MaTepuasnos
Kop KonuuecTtBO
KOMMETeHLMM HaumeHoBaHue KOMMNeTeHUUN sanaHmii
YK-4 CnocobeH ocyLLeCTBAATL AEMN0BYI0 KOMMYHUKALWMIO B YCTHON Y MUCbMEHHOM 80
¢opmax Ha rocyaapcTBeHHOM s3blke Poccuiickon depnepauum n
WMHOCTpaHHOM(bIX) A3blKe(ax)
CueHapuu BbINOJIHEHUA AMArHOCTUYECKUX 3aJaHUM
Twun 3apgaHus MocnenoBaTenbHOCTL AENCTBUIA NPY BbINOMTHEHUU 3afaHUSA
3ajaHue 3akpbITOro TUNa ¢ 1. BHMMaTenbHO NpoYUTaTb TEKCT 3a4aHNs.
O[IHO3HaYHbIM BbIGOPOM 2. BbibpaTb eAMHCTBEHHbI BapuaHT OTBETa U3 NPeaJIoXeHHbIX.
BapuaHTa oTBeTa




3apaHue 3aKpbITOro Tnna c
MHOIo3Ha4HbIM Bbl60p0M
BapuaHTOB OTBETa

1. BHumMaTenbHO npountaTh TEKCT 3a4aHus.
2. BbiGpaTb HECKONbKO BapnaHTOB OTBETA U3 NPEANOXEHHbIX.

3agaHuve 3aKpbITOro TUMNa Ha
yCTaHOBJIEHUE COOTBETCTBUSA

1. BHMMaTenbHo npountaTh TEKCT 3a4aHNSA U NOHATb, YTO

B KayeCTBe OTBETa OXMAAKTCA Napbl 3IEMEHTOB.

2. BHuMaTenbHo npoynTaTh 06a cnucka: cnmcok 1 - Bonpock!, yTBepXaeHUs,
haKTbl, NOHATWSA U T.4.; CMIMCOK 2 - yTBEPXAEHUS, CBOCTBA OOBEKTOB U T 4,
3. ConocTtaBuTtb aneMeHTbI cnncka 1 ¢ anemeHTamm cnucka 2, chopmmpoBsaTb
napbl 3N1eMeHTOB.

4. 3anucatb 6ykBbl BapuaHTOB oTBETa (Hanpumep, ABBI)

3afaHue 3akpbIToro Tuna Ha
yCTaHoBrneHne
nocneaoBaTenbHOCTH

1. BHMMaTenbHO npountaTh TEKCT 3a4aHUA U MOHATb, YTO B KAYeCTBE OTBETA
0XunpaeTcsa nocnefoBaTenbHOCTb AN1EMEHTOB.

2. BHumaTenbHo npounTtaTh NpPeasioXeHHbIe BapuaHTbl OTBETA.

3. MNocTpounTb BEpHYIO NOCNE[0BaTENbHOCTb U3 NPEAJIOXKEHHbIX 31IEMEHTOB.
4. 3anucatb OyKBbl BApMaHTOB OTBETA B HYXHOW NnocnefoBaTenbHOCTH 6e3
npo6enoB 1 3HaKoB NpenuHaHusa (Hanpumep, BBA)

3apaHue OTKPbITOro T1na Ha
AOornoJyiHeHne

1. BHumaTenbHO NpounTaTth TEKCT 3a4aHNS U NMOHATb, YTO B KaYecTBe OTBEeTa
oXwupaeTcs HegocTalLee AOMOMTHEHNe.

. OnpepenuTtb Kakoi nHgopmaumn He XxBaTaeT.

. BHeceHwne nponyLueHHoro crnosa.

. 3anuncaTtb B OTBET TOJMIbKO AOMOMHEHME.

3agaHve OTKpbITOro TMna ¢
pasBepHyTbIM OTBETOM

. BHumaTenbHO npounTaTh TEKCT 3a4aHUA U NOHATb CyTb BOMpoca.
. I'Ipop,ymaTb JIOTMKY N NOJIHOTY OTBETa.

. 3anucaTtb OTBeT, ncnonb3ya YeTKne KOMMNakTHble CbOpMyJ'IVIpOBKVI.
.B cny4dyae pacyeTHOW 3aa4n 3anucaTtb peLLeHne n OTBET.

3apaHne KOMOMHMPOBAHHOMO
TUMNa: NpakTUKo-
OpVEeHTUpPOBaHHble 3aAaHNs

. BHumaTenbHo npountatb TEKCT 3a4aHuUS.
. BinonHute YKa3aHHble B 3ajaHnA nencreusa

N=2BhRWON=RARWN

3agaHne KoMOGMHMPOBAHHOMO
TUMNa ¢ BbIBOPOM OAHOro
oTBeTa u 060cHOBaHMEM
BbibOpa oTBETA

1. BHMMaTelbHO NpounTaTh TEKCT 3a4aHUs U MOHATL, YTO B KAYECTBE OTBETA
0XMnaaeTcs ToNIbKO OAWH U3 NpeasioXeHHbIX BapMaHTOB.

2. BHuMaTesnbHO NpoYnTaTh NPEeAnoXeHHbIE BapUaHTbl OTBeTa.

3. BbibpaTb oauH oTBET, Hanbonee BEPHbIN.

4. 3anucatb Tonbko 6yKBY BbIOpaHHOro BapuaHTa oTBeTa.

5. 3anucaTb aprymeHTbl, 060CHOBbIBalOLLME BbIOOP OTBETA

3apaHne KOMGUHMPOBAHHOTO
TUNa ¢ BbIBOPOM HECKOMNbKUX
OTBETOB 1 060CHOBaHUEM
BbIOOPOB OTBETOB

1. BHumaTenbHO NpounTaTth TEKCT 3afaHUs U MOHATb, YTO B KAYeCTBe OoTBeTa
0XMOAaeTCcA HECKONBbKO M3 NpeaSIoXeHHbIX BapnaHTOB.

2. BHumMaTenbHO npo4ntaTh NpeAnoXeHHbIe BapuaHTbl OTBeTa.

3. BbibpaTb HECKONbKO BEPHbIX BapyaHTOB OTBETOB.

4. 3anucatb nocnegoBaTesnibHO 6YKBbI BbIOpaHHbIX BapnaHToB 6e3 npo6eros u
3HakKoB npenuHaHua (Hanpumep, ABB).

5. 3anucatb aprymeHTbl, 060CHOBbIBatOLLME BbIGOP KaXa0ro U3 OTBETOB

Cucrtema oLeHMBaHUA 3ag4aHUnN

YKasaHusa no oueHnBaHuIo

Pe3ynbTaT oueHuBaHus (6annbi, nony4eHHbIe 3a
BbINONIHEHME 3afaHus | xapakTepucTuka
nNpaBUIIbHOCTU OTBETA)

3afaHne 3aKpbITOro TMMna ¢ 0f4HO3HaYHbIM BbIGOPOM
BapuaHTa OTBeTa CuMTaeTCcs BepHbIM, eCcrnii NpaBUIbHO
onpeaeneH BapuaHT oTeeTa

3a npaBunbHbIN BapuaHT oTBeTa Hauucnaetca 1
6ann

3apaHune 3aKpbITOro TUna ¢ MHOro3Ha4yHbIM BbIGOPOM
BapuaHTOB OTBETA CYMTAETCS BEPHBIM, ECIV NPaBUIbHO
onpegeneHbl Bce BapuaHTbl oTBeTa

3a npaBunbHbIN BapuaHT oTBeTa Hauucnaetca 1
6ann

3afaHune 3aKpbITOro TUMa Ha yCTaHOBIIEHUE COOTBETCTBUS
CcuMTaeTCs BEPHbIM, €CN NPaBUbHO YCTaHOBMEHbI BCE
COOTBETCTBMS (MO3ULMM U3 OAHOro CToNGLUa BEPHO
conocTasseHbl C NO3ULMAMU APYroro)

Konunuyectso 6annos onpegenaeTca YACnom nap ana
conocTaBfeHns. 3a Kaxgoe nNpaBuiibHO
yCTaHOBJIEHHOE COOTBETCTBME HavucnaeTca 1 6ann.

3apaHune 3aKpbITOro TMna Ha yCTaHoOBJlEHUe
nocneanoBaTesibHOCTU CHUTaAEeTCA BEPHbIM, eCin
npaBUJIbHO YKa3aHa BCA nocnenoBaTesibHOCTb umdpp

MakcumanbHbIn 6ann onpeaenAaeTca KoJin4eCTtBomM
3N1EMEHTOB B NocnepoBaTtenbHocTH. B cny4vae
OLIMOKM B OHOM MECTE - CHUXEHWe Ha oauH 6ann.
3a kaxgoe npaBuiibHO YKa3aHHOE MECTO 3JieMeHTa
B nocrnegoBaTenbHOCTN Hauucnsaetca 1 6ann.

3apaHue oTKpLITOro TMNa Ha AoMnosnHeHue, rae
npepocTaBnsieTcs npeayioxeHne unu dparMeHT TeKCTa, B
KOTOPOM MPONYLLEHO OAHO UMM HECKOJILKO CIOB UIn
¢pas. 3agaya cocToUT B TOM, YTOObI 3aMOMHNATL
MpPOMNycKn, BOCCTaHOBUB TEM CaMbIM UCXOfAHbIA CMbICT
npeanoxeHus.

2 Ganna 3acunTbIBaeTCs, €CNM CTYAEHT Brucarn
npaBuUnbHbIA OTBET B COOTBETCTBUM C KIOYOM.
1 6ann MoxeT 6bITb 3acUnTaH 3a GNU3KUN K
npaBUNbLHOMY OTBET, €CN OH IEMOHCTpUpYyeT
YacTUYHOE MOHUMaHWE.




3afaHne OTKPbLITOro TUMNa C Pa3BePHYTbLIM OTBETOM
cyMTaeTCs BEpPHbIM, €CNN OTBET COBNAaAaeT C 3TaNnoHHbIM
No coAepXaHuto 1 NonHoTe

MakcumaneHbin 6ann - 4. CTyaeHT MOXET Nomny4nTb
4 6anna 3a NosHbIA 1 NPaBWUIbHbIA OTBET, JIOTMYHO
N3N0XEHHBIN U C KOPPEKTHOW TEPMUHONOTMEN, UMK
MeHbLLE 3@ HEMOSHbIE NN HETOYHO
cchopmynmpoBaHHble oTBeThl. [MonHoTa (1 6ann),
MpasunbHocTb (1 6ann), JlormuHocTs (1 6ann),
TepmuHonorusa (1 6ann).

3apgaHne KOMBUHMPOBAHHOIO TUMa ¢ BbIBOPOM OOHOrO
oTBeTa M 060CHOBaHNeM Bblbopa oTBETa cuMTaeTcs
BEPHbIM, €CN NPaBUIIbHO YKa3aHa undpa n npuBeaeHsbl
KOpPPEKTHbIE apryMeHTbl, UCMONb3yeMble Npu Bbibope
oTBeTa

3a npaBunbHbI BbIGOp 0TBETa HaumcnseTca 1 6ann.
3a kayecTBeHHOe 0b6ocHOBaHue - ewe 2-3 6anna.
KpuTtepuu oueHmBaHna 060CHOBaHUSA A0MXHbI ObITh
4YeTKO onpeaeneHbl (Hanpumep, NOrMYHOCTb,
nosiHoTa, Ncnosb3oBaHue hakToB). HenpaBubHbIN
BbI6bop oTBeTa - 0 6anno., gaxe ecnu obocHoBaHue
YaCTMYHO BEepHoe.

3apaaHne KOMBUMHMPOBAHHOIO TUMa C BbIGOPOM
HECKOJIbKIX BapuaHTOB OTBeTa U 060CHOBaHNeM BbIGOpa
OTBeTa CYNTaeTCs BEPHbIM, €l NPaBUIbHO Yka3aHa
uncpa 1 NprBefeHbl KOPPEKTHBIE apryMEHTbI,
ucnonb3yemble Npu Boibope oTBeTa

3a npaBunbHbI BbIGOp 0TBETa HaumcnseTca 1 6ann.
3a kauecTBeHHOe obocHOBaHue - ewe 2-3 6anna.
KpuTtepum oueHnBaHns 060CHOBaHUSI AOMXHbI ObiTh
YeTKO onpepeneHbl (Hanpumep, NIOrMYHOCTb,
nosiHoTa, Ncnosb3oBaHue hakToB). HenpaBubHbIN
BbI6bop oTBeTa - 0 6anno., paxe ecnu obocHoBaHue
4YaCTUYHO BEpHOe.

TecTOoBbI€ 3aaHNA C KNOYaMU OTBETOB

YpoeeH
Ne Omeem Tun b Ne
3adaH CodepixaHue 3adaHusi croxHo | Tem
P Ha 3adaHue 3adaHusi
us cmu bl
(6ann)

YK-4 CnocobeH ocyLlecTBNsTb AENOBYH KOMMYHUKALIMIO B YCTHOW Y MMCbMEHHON hopMax Ha rocy4apCTBEHHOM

a3blke Poccuiickon depepauum n MHocTpaHHOM(bIX) A3blke(ax)

1 MpounTtante TeKCT Bonpoca b) grouped by categories (e.g., OpHo3HauHbIN 1 1
M BblGepuTe BapuaHT Financial Analysis, Project BbIOOp
oTBeTa. Management, HR Analytics)

In an Economist's or HR
Manager's CV, the "Skills"
section is most effective when
itis...

a) a long, unprioritized list of
every software or method ever
used.

b) grouped by categories (e.g.,
Financial Analysis, Project
Management, HR Analytics)
with optional proficiency levels.
c) placed at the very end of
the document after "Personal
Interests".

with optional proficiency levels.

Bbibepute BCE noaxoasiue
BapuaHTbl OTBeTa.

For a Management
Consultant's CV, the following
elements to include for each
project listed are essential:

a) The project's internal budget
code.

b) A link to a portfolio or case
study (if applicable, e.g.,
published white paper).

c) Alist of all client
stakeholders.

d) A brief description of the
project's objective and your
personal role (e.g., analysis,
strategy development).

e) Key methods, tools, or
frameworks used (e.g., SWOT,
KPI dashboards, SPSS).

b) A link to a portfolio or case
study (if applicable),d) A brief
description of the project's
objective and your role,e) Key
methods, tools, or frameworks
used (e.g., SWOT, KPI
dashboards).

MHorosHauHbIn
BblOOp

YcTaHoBUTe cooTBeTCTBUE
Mexay TpeboBaHMAMMU

YcTaHoBneHue

COOTBETCTBUA




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHus croxHo | Tem
Ha 3adaHue 3adaHusi
us cmu bl
(6ann)
BaKaHCMW B ynpaBreHnmn u | 2 | 1 ] 2
pasgenamu pe3stome (CV).
TpeboBaH | Paspensi CV
us
a) 1. Skills
Experienc | 2. Work
e with Experience (in
financial a specific
forecasting | job/project
and description)
budgeting 3.
b) Certifications
Proficient 4.
in data Summary/Obj
analysis ective
(Excel,
Power BI)
c)
Knowledg
e of
change
managem
ent
methodolo
gies
d)
Familiarity
with
recruitmen
t and
onboardin
9
processes
3anuwuTe BbibpaHHble LndpbI
NnoJ COOTBETCTBYHOLLMMM
6yKBamu:
a) b) c) d)
4 Pacnonoxwure cnepyrowme 2,1,4,3 YcTaHoBneHne 4 1
NYHKTbI B JIOTU4ECKOM nocnegosaTen
nopsiake, B KOTOPOM OHMU bHOCTU

DOMMKHbI NOSIBUTLCA B
conpoBoAuTeribHOM NUCbMe
ans nosmuum HR Business
Partner.

1. "My expertise in developing
talent retention programs
aligns directly with your
company's focus on employee
engagement.”

2. "l am writing to apply for the
HR Business Partner position
(Job ID# 889) advertised on
LinkedIn."

3. "l have attached my CV and
look forward to discussing how
| can contribute to your
organizational development
goals."
4."In my previous role at
TechGrowth Inc., | reduced




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHusi cnoxHo | Tem
Ha 3adaHue 3adaHusi
us cmu bl
(6asn)
voluntary turnover by 20%
through targeted initiatives."
5 OononHuTte. job title/role; core 3apaHue Ha 2 1
In the management field, the competency/specialization; [OMOonHeHue
most effective LinkedIn industry sector
headline for a job-seeking
professional often combines
their , a key ,
and sometimes a
(e.g., "HR Manager
specializing in talent acquisition
in the IT sector").
6 MpouuTanTe TEKCT BONpoca A chronological CV Pa3zBepHyThbIi 4 1
M fanTe pa3sBepHyTbIn oTBeT. | emphasizes employment history oTBeT
Describe the key differences and career progression in
between a traditional reverse order. A project-
chronological CV and a project- | based/achievement CV
based/achievement CV prioritizes a "Key Projects" or
commonly used in "Achievements" section,
management and consulting. detailing specific initiatives, their
Name format that is more business impact, tools used,
suitable for a project manager and your role. The project-
or an HR specialist with based format is more suitable
experience in diverse for a consultant or a manager
initiatives. who has led multiple cross-
functional projects, as it
highlights tangible results and
specific competencies over a
linear job history.
7 MpounTanTe TeKCT Bonpoca "While my academic MpakTnko- 2 1
M BbINONHUTe 3aAaHue. background provided a strong OopueHTUpoBaH
You are a recent Economics foundation in economic theory Hoe 3apaHue
graduate. Your CV lists and statistics, | have
academic projects in data independently mastered the
analysis, but the job description | application of HR analytics and
for a "Junior HR Analyst" ATS software through
emphasizes HRIS knowledge certifications and a volunteer
and people analytics. Draft 2-3 | project. | am currently analyzing
concise sentences for your turnover data for a local non-
Cover Letter to bridge this gap profit and am eager to apply this
and present yourself as a rapidly acquired knowledge to
strong candidate. your talent management
challenges."
8 Bbi6epuTe NnpaBUnbHbIN b) False. Bbi6op ogHoro 4 1
oTBeT U oboCcHyMTe. For long tenure at one company oTBeTac
For an experienced HR in a field like management or obocHoBaHneMm
manager with a stable 5-year HR, it is crucial to show career
tenure at one corporation, it is progression and expanded
better to list only the final, most | responsibilities. Listing multiple
senior job title held at that promotions or role changes
company on their CV. (e.g., "HR Specialist -> HR
a) True Manager -> HR Business
b) False Partner") demonstrates growth,
increased scope, and skill
development. Simply listing the
final title may obscure this
valuable narrative.
9 Bbi6epute BCE npaBunbHble | Selected: a, c, e. Justification: Bbi6op 4 1
oTBeTbl M 06OCHYMTE. A detailed case study or HECKOSbKUX
Review the following portfolio (a) acts as a OTBETOB C
statements about an online professional showcase. Listing 0bocHOBaHVeEM

professional portfolio (e.g., on
a personal website or LinkedIn)
as part of a job application in
management. Select all that

key achievements with metrics
(c) curates your best work.
Including a link to a professional
profile or portfolio (e) is




Ne
3adaH
us

CodepixaHue 3adaHus

Omeem
Ha 3adaHue

Tun
3adaHus

YpoeeH
b
CJTIO)KHO
cmu
(6asn)

Ne
Tem
bl

are considered best practices.
a) Having a detailed case study
or portfolio piece for a major
project you led.

b) Including raw, unedited
meeting notes or brainstorming
sessions.

c) Listing 5-6 of your most
significant achievements or
projects with clear descriptions
and metrics.

d) Using generic filenames for
documents like
"presentation1.pptx".

€e) Including a link to your
professional portfolio in your
CV and cover letter.

essential. Not selected: Raw,
unedited meeting notes (b) are
unprofessional. Document
names should be clear and
descriptive (d), e.g.,
"Market_Analysis_Report_Q3_2
024 .pdf".

10

MNpouunTanTe TeKCT BOnpoca
1 BbiOepuTe BapuaHT
oTBeTa.

The primary goal of a
behavioral interview follow-up
email for a management role is
to...

a) ask immediately about the
salary and benefits.

b) reiterate your interest in the
position and briefly highlight
how you addressed one of the
challenges discussed.

c) send a corrected answer to
a case study question you got
wrong during the interview.

d) inquire about the next steps
in the hiring process in a
demanding tone.

b) reiterate your interest in the
position and briefly highlight
how you addressed one of the
challenges discussed.

OOHO3HAaYHbIN
BbI6Op

11

MNpouunTanTe TeKCT BOonpoca
1 BbiOepuTe BapuaHT
oTBeTa.

In a professional management
setting, an email with the
subject line "Question" or
"Update" is considered
sufficiently specific and
actionable.

a) True

b) False

b) False. A good subject line
should be specific (e.g., "Query
Regarding Budget Variance for
Q3", "Urgent: Candidate
Feedback for Position XYZ",
"Meeting Request: Performance
Review Process Update").

OOHO3HAaYHbIN
BblOOp

12

Bbibepute BCE noaxoasiue
BapuaHTbl OTBeTa.

You are reporting a critical
compliance issue or a
significant budget variance to
senior management. The
following elements are
essential to include in the initial
email:

a) Context or background of
the issue.

b) Your speculation on which
employee is responsible.

c) Expected vs. actual
outcome or metric (e.g., budget
vs. actual spend).

d) Relevant data, reports, or
screenshots.

a) Context or background of the
issue,c) Expected vs. actual
outcome or metric,d) Relevant
data, reports, or screenshots,e)
The priority/urgency level (e.g.,
High for legal compliance,
Medium for process
improvement).

MHorosHa4HbIn
BblGOp




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHus cnoxHo | Tem
Ha 3adaHue 3adaHusi
usi cmu bl
(6asn)
e) The priority/urgency level
(e.g., High for legal
compliance, Medium for
process improvement).
13 YcTaHOBUTE COOTBETCTBUE YcraHoBneHue 4 2
MeXay TUNOM AerloBOoro a) b) c) d) COOTBETCTBUSA
nucbma u ero Hambornee 2 4 1 3
noaxoAasiien OCHOBHOM
uenbHo.
Tun Lenb
a) Weekly 1. To
Status analyze root
Updatetoa | causes and
Stakeholder | document
on a project | lessons
b) Request learned from
for a failed
Clarification initiative to
from a prevent
Colleague recurrence.
on a report 2. To provide
c) Post- transparency
Mortem / on progress,
Lessons risks, and
Learned next steps.
Report 3.To
d) Meeting coordinate
Invitation for | team
a Quarterly availability
Planning and set a
Session clear agenda
fora
planning
session.
4. To obtain
specific
information
needed to
complete an
analysis or
decision.
3anuwuTe BbiIbpaHHble LndpbI
NnoJ COOTBETCTBYHOLLMMM
6ykBamu:
a) b) c) d)
14 Pacnonoxute cnegytowme 3,4,1,2 YcTaHoBneHne 4 2
npeasnoXeHuUs B nocnegosaTen
npaBuUiILHOM MopsAake, bHOCTU

4yTO6bI ChOopMUpPOBaATH
npocdeccuoHanbHyro U
YeTKY NpocbOy o
nNpoAneHnn CPoKa,

OTNpaBIeHHYI
pPyKOBOAUTENO NPOEeKTa.

1. "Therefore, | would like to
request a one-week extension,
moving the report submission
deadline to Friday, November
22nd."




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHusi cnoxHo | Tem
Ha 3adaHue 3adaHusi
us cmu bl
(6asn)
2. "This will allow for a more
thorough data validation and
ensure the recommendations
are robust."
3. "Dear Mr. Johnson, | am
writing regarding the deadline
for the quarterly market
analysis report (Project MA-
505)."
4. "Due to unforeseen delays
in receiving complete data sets
from the regional offices, the
current timeline is at risk."
15 [JononHuTe npeanoxeHue. What you plan to work on today; 3apaHne Ha 2 2
In agile or scrum team What (if any) [onosHeHne
communication, a daily stand- blockers/impediments you have.
up update typically answers
three questions: What you did
yesterday, ,and
16 MNpouunTanTe TEKCT Bonpoca Internal communication (within Pa3BepHyTbIn 4 2
M AanTe pa3BepHyTbIN OTBET. | your team) is detailed and oTBeT
Explain the key differences candid: focus on the root cause
between internal (e.g., "vendor delivery delay due
communication (within your to logistics issue"), specific
team) and external mitigation steps, and impact on
communication (with a client) the project timeline. External
when discussing a project communication (e.g., with a
delay caused by a supply chain | client or senior leadership) is
issue. high-level and solution-oriented:
focus on the business impact
(e.g., "a slight adjustment to the
project timeline"), avoid
excessive detail, emphasize
steps being taken, and provide
a revised plan. The goal
internally is to solve the
problem; externally, it's to
manage expectations and
maintain confidence.
17 MpouuTanTe TeKCT Bonpoca "Dear [Client Name], Thank you MpakTuko- 2 2
M BbINONHUTE 3afaHue. for bringing this discrepancy in OpueHTUpOoBaH
You receive an urgent email the financial report to our HOe 3ajaHune
from a key client stating: "The attention. We sincerely
financial projections you apologize for the concern this
provided contain inconsistent has caused. Our team is
data! This is unacceptable for prioritizing this and has begun a
our board meeting." Draft the detailed review of the data
opening 2-3 sentences of your sources and calculations
reply, demonstrating involved."
professionalism and a focus on
problem-solving.
18 BbiGepuTe NpaBUNbLHLINA b) False. Bbi6op ogHoro 4 2

oTBeT U oboCcHyMTE.

When writing an internal
project charter for a new HR
initiative, it is more important to
focus on high-level business
goals than on detailed tasks,
timelines, and responsible
parties.

a) True

b) False

While business goals are the
ultimate objective, the primary
purpose of an internal project
charter or scope document is to
provide clear, actionable
guidance for the team. It must
include specific deliverables,
timelines, roles &
responsibilities, and success
metrics to ensure alignment and
accountability. A separate
business case document would

oTBeTa c
obocHoBaHVeM




Ne
3adaH
us

CodepixaHue 3adaHus

Omeem
Ha 3adaHue

Tun
3adaHus

YpoeeH
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Ne
Tem
bl

cover high-level goals and ROI.

19

Bbi6epute BCE npaBunbHble
OTBeTbl U 0GOCHYMTE.

You are cc'd on a long email
thread about a budget
allocation debate. You have a
crucial data point about
historical spending to add.

a) Reply all immediately with
your detailed argument.

b) Start a new email thread
with a more relevant subject
line.
¢) Summarize the key points
of the debate so far before
adding your data.

d) Have a quick private chat
with the budget owner first if
the thread is heated.

e) Ignore the thread, as adding
to it would create more noise.

Selected: b, c, d. Justification:
Starting a new thread (b) with a
focused subject ("Revised
Proposal: Incentive Structure for
Sales Team") can be helpful.
Summarizing (c) shows respect
for others' time and ensures
alignment. A private chat (d)
can de-escalate and clarify
before a public post. Replying
all immediately (a) can add to
confusion in a long thread.
Ignoring (e) is unprofessional if
you have crucial input.

Bbi6op
HECKOSMbKNX
OTBETOB C

o60cHOBaHMEM

4

20

MpounTanTe TeKCT Bonpoca
M BblGepuTe BapuaHT
oTBeTa.

The standard, most
professional way to start a
formal email to a new external
business partner whose name
you know is...

a) "Hey,"

b) "Dear Mr./Ms. [Last Name],"
c) "Hello [First Name],"

d) "To whom it may concern,"

b) "Dear Mr./Ms. [Last Name],"

OOHO3HAaYHbIN
BbI6Op

21

MpounTtanTe TeKCT Bonpoca
M BblGepuTe BapuaHT
oTBeTa.

The Executive Summary of a
business or market analysis
report should primarily
contain...

a) detailed raw survey data
tables.

b) a comprehensive list of all
data sources used.

c) the key findings,
conclusions, and
recommendations in a concise
form for busy stakeholders.

d) the full methodology of the
data collection process.

c) the key findings, conclusions,
and recommendations in a
concise form for busy
stakeholders.

OOHO3HAaYHbIN
BbI6Op

22

Bbi6epute BCE noaxoasiuue
BapuaHTbl OTBeTa.

The following components of a
Post-Implementation Review
Report are essential for a new
HR program (e.g., a training
initiative):

a) Comparison of projected vs.
actual KPlIs (e.g., ROI,
employee turnover, project
completion rate).

b) Alist of all attendees at
every session.

c) Lessons learned and
recommendations for future

a) Comparison of projected vs.
actual KPlIs (e.g., ROI,
employee turnover, project
completion rate),c) Lessons
learned and recommendations
for future initiatives,e) Analysis
of major issues encountered
and how they were resolved.

MHorosHa4HbIn
BbIGOp
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initiatives.

d) Detailed minutes from all
planning meetings.

€) Analysis of major issues
encountered and how they

were resolved (e.g., low

participation, budget overruns).

23

YctaHoBuUTe cooTBETCTBUE
Mexnay pasgenom 6usHec-
nsiaHa u ero OCHOBHbIM
coaepXxaHueM.

Pazpen

CopepxaHne

a) Market
Analysis

b) Financial
Plan

<)
Manageme
nt &
Operations
Plan

1. Financial
projections,
cost-benefit
analysis,
funding
requirements
, and ROL.
2.
Organization
al structure,
team roles,
and
operational
processes.
3. Evaluation
of target
market size,
competition,
customer
needs, and
trends.

3anuwuTe BblbpaHHbie Ldpbl

nopa cCooTBETCTBYHOLLMMUN

6ykBamu:

a)

b) <)

YcTaHoBneHue
COOTBETCTBUA

24

PacnonoxuTte oCHOBHble
pa3genbl cTaHAAapTHOroO
oT4yeTa O cTaTyce NpoeKkTa B
obnactu ynpaBneHus B
TUNMUYHOM JIOTMYECKOM

nopsigke.

1. Next Steps / Planned

Activities (e.g., "Begin Phase 2

stakeholder interviews")
2. Current Status
(Green/Yellow/Red) &

Progress Summary (e.g., "75%
of milestones achieved, budget

on track")

3. Project Overview &

Reporting Period (e.g.,
"Employee Engagement
Initiative - October 2023

Report")

4. Key Risks & Issues (e.g.,
"Key stakeholder unavailable
for final approval)

5. Key Achievements /

3,2,5,4,1

YcTaHoBneHue
nocnegoearersn
bHOCTU
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Ne b Ne
Omeem Tun
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Ha 3adaHue 3adaHusi
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Milestones Completed (e.g.,
"Completed survey rollout and
collected 500 responses")
25 MpouuTanTe TeKCT Bonpoca process; systemic / 3apaHne Ha 2 3
1 gononHuTe dpasy. organizational [onorHeHne
In a post-project review report,
the "Root Cause Analysis" of a
failed marketing campaign
should move beyond the
immediate trigger (e.g., "poor
ad performance") to identify the
underlying or
_ failure (e.g.,
inadequate market research,
flawed approval process).
26 MpouuTaitTe TekcT Bonpoca Feasibility Study Report (e.g., Pa3BepHyTbIn 4 3
M AanTe pa3BepHyTbin oTBeT. | for launching a new service): oTBeT
Compare the structure and Purpose: To inform a go/no-go
purpose of a Feasibility Study investment decision. Structure:
Report with an Employee Introduction, Market Analysis,
Satisfaction Survey Summary Technical/Operational
Report. Name key metrics or Feasibility, Financial Analysis,
findings that would be central Risks, Recommendation. Key
to each. Metrics: Market size, break-
even point, NPV, payback
period, competitor analysis.
Employee Satisfaction Survey
Summary Report: Purpose: To
assess workforce morale and
identify areas for improvement.
Structure: Executive Summary,
Methodology, Overall Results
(e.g., engagement score),
Detailed Findings by Category
(e.g., compensation,
management), Key Themes
from Open-Ended Responses,
Recommendations.
Key Findings: Overall
engagement score trend, top
drivers of dissatisfaction,
specific departments with low
scores, readiness for action
planning.
27 MpounTanTe TeKCT Bonpoca "- Implement a rolling forecast MNpakTnko- 2 3
M BbINONHUTe 3aJaHue. process to improve budget OpWEHTUPOBAH
You have analyzed accuracy and allow for quarterly HOe 3ajaHne
departmental budget adjustments based on market
performance for the past changes.
quarter. The data shows a - Introduce a centralized
consistent 15% overspend in procurement approval system
operational costs due to with clear spending thresholds
unplanned purchases. Draftthe | for managers.
"Recommendations"” section - Launch a training program for
(2-3 bullet points) for your department heads on budget
analysis report addressed to management and forecasting
management. best practices."
28 BbiGepuTe NpaBUNbLHbLINA b) False. Bbi6op ogHoro 4 3

OTBET U 060CHYyMTe.

In a project risk register for a
management team, it is
sufficient to list risks sorted
only by the date they were
logged. a) True

b) False

A useful risk or issue log must
prioritize items to guide
management attention and
resource allocation. It should be
sorted by impact and probability
(or severity), and often
categorized by type (financial,

oTBeTa c
obocHoBaHVeM




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHusi cnoxHo | Tem
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(6asn)
operational, reputational).
Sorting only by date logged is
arbitrary and does not convey
the urgency or business impact
required for effective decision-
making.
29 Bri6epute BCE npaBunbHbie | Selected: b, c, e. Justification: Bri6op 4 3
oTBeTbl M 06OCHYMTE. The methodology must be HECKOMNbKNX
When writing the transparent and replicable. Data OTBETOB C
"Methodology" section of a source and collection method 0b60ocHOBaHWEM
report on a new compensation description (b) and analysis
model's effectiveness, selectall | tools/techniques (c) are
essential details to include. fundamental for credibility.
a) The brand of the computer Evaluation metrics (e) define
used for data analysis. how success was measured
b) The data sources (e.g., (e.g., correlation coefficient,
salary surveys, internal HR significance level). The brand of
records) and collection period. computer (a) is irrelevant, and
c) The statistical tools and individual analyst names (d)
techniques used for analysis belong in an acknowledgments
(e.g., regression analysis in section, not the core
SPSS). methodology.
d) The names of all HR
analysts involved.
e) The evaluation metrics used
(e.g., pay equity ratio,
employee satisfaction change).
30 MpoynTtanTe TeKCT Bonpoca c) the project team, department OpHO3HaYHbIN 1 3
1 BbiGepuTe BapuaHT heads, and key stakeholders. BblOOp
oTBeTa.
The primary audience for a
Project Charter or a detailed
process flowchart is...
a) the general public.
b) company shareholders.
c) the project team,
department heads, and key
stakeholders.
d) the marketing department.
31 MpounTanTe TeKCT Bonpoca b) defines the exact OpfHO3HaYHbIN 1 4
M BbiGepuTe BapuaHT deliverables, features, and BblGOp
oTBeTa. acceptance criteria, helping
In a consulting services prevent "scope creep".
agreement, the "Statement of
Work" (SOW) appendix is
crucial because it...
a) lists the hourly rates of all
consultants.
b) defines the exact
deliverables, features, and
acceptance criteria, helping
prevent "scope creep".
c) specifies the penalty for late
payment by the client.
d) contains the company's
mission statement.
32 Bbibepute BCE noaxoasiue a) Service Level Metrics (e.g., MHorosHa4HbIn 1 4

BapuaHTbl oTBeTa.

When reviewing a Service
Level Agreement (SLA) with an
HR outsourcing provider, the
following key performance
indicators (KPIs) should be
checked:

a) Service Level Metrics (e.g.,

response time for payroll
inquiries, accuracy rate),c)
Maximum allowable resolution
time for critical issues,d)
Penalties or Service Credits for
missing targets.

BblOOp
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response time for payroll
inquiries, accuracy rate of
benefits administration).
b) The provider's company
history.
c) Maximum allowable
resolution time for critical
issues (e.g., data breach).
d) Penalties or Service Credits
for missing targets.
e) The CEQO's name.

33 YcTtaHoBUTe cooTBETCTBUE YcTaHoBneHue 4 4
MeXZAY TUNOBbLIM MYHKTOM a) b) c) d) COOTBETCTBUA
KOHTpaKTa Ha 2 1 3 4
ynpaBneH4YecKkum
KOHCanNTUHI U ero OCHOBHOWM
uenbHo.

MyHKT Llenb
a) 1. To protect
Intellectual | confidential
Property business
(IP) Rights | information,
for financial data,
deliverable | and strategic
s b) plans shared
Confidentia | during the
lity (NDA) engagement.
clause 2. To define
c) who owns the
Limitation final reports,
of Liability frameworks,
d) and tools
Terminatio | created. 3.
n for To cap the
Cause financial
(e.g., responsibility
breach of of a party in
ethics) case of
recommendati
ons leading to
losses.
4. To outline
conditions
under which
the contract
can be ended
early dueto a
major breach
(e.g., conflict
of interest).
3anuwuTe BblbpaHHbie Ldpbl
NnoJ COOTBETCTBYHOLLMMM
6ykBamu:
a) b) C) d)

34 Pacnonoxute cnegyowue 2,1,3,4,5 YcTtaHoBneHue 5 4
CTaHAapTHble pa3aenbl nocnegosaTen
NpPOTOKONa COBELaHUA Mo bHOCTU

cTpaTermiyeckomy
nNaHMpOBaHUIO B Nopsigke, B
KOTOPOM OHU OGLIYHO
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nosBNsIlOTCA.
1. Attendees & Apologies (e.g.,
CEO, Department Heads,
External Consultant)
2. Date, Time & Location
3. Review of Previous Minutes
/ Action Items (e.g., "Action S-
101: Finalize market analysis -
Completed")
4. Discussion Points &
Decisions Made (e.g.,
"Decision: Approve the
expansion into the Asian
market in Q3 2023")
5. Next Steps & Action Items
(Who, What, By When) (e.g.,
"Action S-105: Marketing to
draft go-to-market strategy by
01.12.2023")
35 MpounTanTe TeKCT Bonpoca reviewed and approved; 3apaHue Ha 2 4
v pgononHuTe dpasy. documented (SOP, final report) [OMonHeHve
In a management project, the
"Definition of Done" (DoD) for a
task like "Develop a new
performance review process" is
a shared understanding within
the team. It often includes
criteria such as: process is
designed, , piloted
with feedback incorporated,
and .
36 MpounTtante TeKCT Bonpoca Minutes of Meeting (MoM) are Pa3sepHyTbIn 4 4
¥ AanTe pa3BepHyTbii oTBeT. | a formal record of *what was oTBeT
Explain the difference between | discussed and decided* during
"Minutes of Meeting" (MoM) a meeting, capturing context,
and an "Action Item Log". debates, and rationale. An
Action Item Log is a distilled,
often tabular, list of *specific
tasks* assigned to individuals
with deadlines, extracted from
the minutes. They complement
each other: the MoM provides
the full narrative and justification
for decisions (e.g., why a
specific market was chosen),
while the Action Item Log
serves as a direct tracking tool
for accountability and progress
monitoring, ensuring decisions
lead to execution (e.g., "Finance
to provide budget by X date").
37 MpouuTanTe TeKCT Bonpoca 1. [Action ltem] Develop a [MpakTnkKo- 2 4
M BbINONHUTE 3agaHue. standardized template for OpUeHTMpoBaH
During a performance review monthly KPI dashboards to HOe 3ajaHue
meeting, the leadership team ensure consistency across
identifies that inconsistent departments. [Owner] Head of
reporting formats are hindering Strategy [Due Date] Next
cross-departmental analysis. quarter start.
Draft two specific and 2. [Action ltem] Organize a
actionable action items to be workshop on data visualization
recorded in the minutes. best practices for all team leads.
[Owner] Bl Analyst [Due Date]
End of next month.
38 Bbi6epuTe NnpaBUNbHBLIA b) False. Bbi6op onHoro 4 4

OTBET U 06OCHYyMTeE.

Risk depends on perspective.

oTBeTa C
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A "Time and Materials" (T&M) "Time and Materials" (T&M) 0bocHOoBaHWEM
contract is always less risky for | contracts shift cost risk to the
the management consultant client (consultant gets paid for
than a "Fixed-Price" contract. all hours), but carry reputation
a) True and scope management risk for
b) False the consultant if the project
becomes open-ended. "Fixed-
Price" contracts place cost and
timeline risk on the consultant
but offer higher profit potential if
delivered efficiently. Neither is
universally less risky; the risk
profile is different.
39 Bbi6epute BCE npaBunbHbie | b, c, e. Bbi6op 4 4
OTBeTbl U 0GOCHyMTeE. These are common restrictive HECKONbKNX
You are reviewing a draft clauses in software licenses for OTBETOB C
software license agreement for | business intelligence or HR obocHoBaHveMm
an enterprise performance platforms. A prohibition on
management system. Selectall | reverse-engineering (b) limits
clauses that typically limit your | investigation. An "as is"
rights as the end-user. disclaimer (c) limits legal
a) You may use the software recourse for software errors
for internal business reporting affecting business decisions. A
and analysis. termination-at-will clause (e)
b) You may not reverse- limits your right to continuous
engineer the software's service/support. In contrast, (a)
algorithms or data structures. and (d) are permissions that
c) The software is provided "as | expand user rights, not limit
is" with no warranty of fitness them.
for a particular purpose.
d) You may install the software
on the licensed number of
servers.
e) The licensor can terminate
your access at any time without
cause.
40 MpounTanTe TeKCT Bonpoca b) create an official record that OpfHO3HaYHbIN 1 4
1 BbiGepuTe BapuaHT ensures shared understanding BblGOp
oTBeTa. and accountability for action
The main purpose of circulating | items.
meeting minutes within 24
hours after a board or
committee meeting is to...
a) assign blame for any
disagreements that occurred.
b) create an official record that
ensures shared understanding
and accountability for action
items.
c) showcase the note-taker's
writing skills.
d) replace the need for a
formal project plan.
41 MpounTanTe TeKCT Bonpoca d) concisely state your role, key OaHO3HauHbIN 1 5

M BblGepuTe BapuaHT
oTBeTa.

An effective "elevator pitch" for
a management professional at
an industry conference should
primarily...

a) list all management
frameworks you know.

b) explain a complex financial
model in detail.

c) state your current job title

skill/impact, and what you're
looking for.

BblOOp
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and company.

d) concisely state your role,
key skill/limpact, and what
you're looking for (e.g., "l lead
organizational transformation
projects, recently improved
process efficiency by 30%, and
I'm exploring new challenges in
strategic HR").

42

Bbi6epute BCE noaxopsuime
BapuaHTbl oTBeTa.

When engaging in professional
small talk at a business
networking event, which of the
following strategies to start or
sustain a conversation are
good:

a) Asking, "What's your go-to
tool for data visualization and
why?"

b) Critiquing a well-known
company's recent management
decision.

c) Asking about current
projects or challenges they are
solving (e.g., digital
transformation, talent
acquisition).

d) Immediately asking for a job
referral.

e) Commenting on a recent
business news or economic
trend.

a) Asking about favorite
business analytics tools or
methodologies,c) Asking about
current projects or industry
challenges,e) Commenting on
recent business news or
economic trends.

MHorosHa4HbIn
BbI6Op

43

YcTaHOBUTe cOOTBETCTBUE
MexAay cueHapuem
HeTBOpPKWHra n Hanbonee
noaxopasilien BBOAHOMN
c¢hpason unu Bonpocom.

CueHnapun ®pasza/Bonpo
C
a) Ata 1. "I noticed
conference | you work in
,to [Industry].
someone How is the
who just current
gaveatalk | economic
on agile climate
HR. affecting your
b) Toa talent
senior strategy?"
executive 2. "Hi, | found
from a your talk on
company integrating
you admire | agile into
ata panel. | performance
c)lna reviews
coffeeline | fascinating.
atan What was the
economic biggest
forum. cultural hurdle
you faced?"
3. "l really
appreciated
your insights

YcTaHoBneHne
COOTBETCTBUSA
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on leadership
during
uncertainty.
What do you
see as the
key trait for
managers in
the next five
years?"

3anuwuTe BbIGpaHHbIe UMdpbI
nog, COOTBETCTBYIOLLUMMU
GyKBamu:

a) b) C)

44

PacnonoxuTte cnegyowue
waru ana adPeKTMBHOro
nocnepnyllero
B3auMoaencTBUA nocrne
HEeTBOPKUHI-MeponpuaTUs B
NIOrMYecKoM nopspke.

1. Send a personalized
connection request on LinkedIn
within 24-48 hours, mentioning
where you met and a specific
topic you discussed.

2. Engage with their
professional content online
(e.g., like/comment on an
article they shared) a few
weeks later to stay on their
radar.

3. Have a genuine
conversation and exchange
business cards or contact
information.

4. If appropriate, send a brief,
friendly email sharing a
relevant article or research
report related to your
discussion.

3,1,4,2

YcTaHoBneHue
nocneposaren
bHOCTM

45

MpounTtanTe TeKCT Bonpoca
¥ pononHute dpasy.
In your LinkedIn "About"
section as a management
professional, a powerful
formula is to combine your past
, present ,
and future or goal
(e.g., "Experienced in financial
restructuring, now specializing
in change management, aiming
to lead transformation in
growing companies.").

experience / achievements;
specialization / focus; career
goal / industry interest

3apaHue Ha
OOMOoNHeHne

46

MpounTanTte TEKCT Bonpoca
M JanTe pa3BepHYTbIN OTBET.
Compare the strategies for
networking as a student/new
graduate versus as an
experienced professional at a
business conference.

Student/New Graduate: Should
emphasize learning agility,
academic projects, internships,
and eagerness to apply theory.
Example: "I'm a final-year
Management student, just
completed a capstone project
on market entry strategy, and
I'm keen to learn more about

Pa3BepHyTbIN
oTBET
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operational efficiency in a real-
world setting."
Experienced Professional:
Should emphasize specific
expertise, project impact, and
career direction. Example: "I'm
a Senior HR Business Partner
with 7 years of experience,
specializing in mergers &
acquisitions and cultural
integration. I'm currently
exploring challenges in building
resilient hybrid work models."
47 MpounTanTe TeKCT Bonpoca "I'm a management consultant MpakTnko- 2 5
M BbINONHUTe 3aAaHue. who specializes in helping OopueHTUpoBaH
You are at a networking event companies streamline HOe 3ajaHune
and someone asks, "So, what operations — recently | led a
do you do?" You are a project that reduced overhead
management consultant costs by 25% for a retail chain,
focused on operational which is both analytically
efficiency. Draft a concise and challenging and delivers clear
engaging one-sentence business impact."
response (your elevator pitch)
that invites further
conversation.
48 BbiGepuTe NpaBUNbLHbLINA b) False. Bbi6op ogHoro 4 5
OTBeT U 060oCHyMTe. In management and economics, oTBeTac
It is considered unprofessional personal projects, blogging o6ocHoBaHMEM
to briefly mention a personal about industry trends, leading
project or involvement (e.g., volunteer initiatives, or
running a community participating in professional
mentorship program, writingan | associations (e.g., SHRM, AMA)
economic blog) during a are highly valued as they
networking conversation, as it demonstrate passion, initiative,
is not "real work." thought leadership, and
a) True practical engagement beyond
b) False the job. Discussing a successful
side project, a published article,
or pro bono consulting can be
an excellent differentiator and
conversation starter.
49 Bbi6epute BCE npaBunbHbie | C, d. Bbi6op 4 5
OTBeTbl U 06OCHyMTe. Personalization (c) shows HECKONbKNX
You receive a LinkedIn genuine interest and increases OTBETOB C
connection request from a engagement. Engaging with obocHoBaHNEM

stranger who is a director at a
company in your target
industry. Select all appropriate
actions to increase the chance
of a meaningful connection.

a) Accept immediately without
any message.

b) Send a generic "I'd like to
add you to my professional
network" message.

c) Reply with a short,
personalized note mentioning a
shared interest or a specific
reason for connecting (e.g.,
their recent company initiative).
d) Review their profile and, if
appropriate, comment on a
recent post or shared
professional interest before
accepting.

their professional content first
(d), like a recent post or
publication, is a sophisticated,
low-pressure way to establish
common ground before
connecting. Accepting without a
message (a) or with a generic
one (b) is a missed opportunity.
Ignoring (e) might close a
potential valuable door; it's
better to connect with context.
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e) Ignore the request because
you don't know them
personally.
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MpounTanTe TeKCT Bonpoca
M BblGepuTe BapuaHT
oTBeTa.

The primary goal of
informational interviewing with
a senior manager at a
consulting firm is to...

a) directly ask for a job.

b) get free advice on a specific
business problem from your
current role.

c) learn about a role,
company, or career path from
an insider's perspective and
build a relationship.

d) critique the person's current
employer's strategy.

c) learn about a role, company,
or career path from an insider's
perspective and build a
relationship.

OOHO3HAaYHbIN
BblGOp

51

MpounTtante TeKCT Bonpoca
1 BbiOepuTe BapuaHT
oTBeTa.

During a sprint planning
meeting for a new HR software
implementation, the primary
responsibility of the Product
Owner / Business Lead is to...
a) assign specific technical
tasks to each developer.

b) clarify the requirements and
priorities of the tasks in the
project plan.

c) estimate the story points for
each user story.

d) resolve technical disputes
between IT and vendors.

b) clarify the requirements and
priorities of the tasks in the
project plan.

OpaHO3HauYHbIN
BbI6Op

52

Bbi6epute BCE noaxopsme
BapuaHTbl OTBeTa.

In a decision-making meeting
about choosing a new vendor
for an employee benefits
platform, the following
practices for a meeting
facilitator are effective:

a) Immediately siding with the
most senior person present.

b) Focusing the discussion on
objective criteria (e.g., data,
RO, strategic alignment, risk
assessment).

c) Allowing the debate to
continue until one side
concedes from exhaustion.

d) Proposing a time-boxed
pilot or data-gathering exercise
to inform the decision.

e) Summarizing the arguments
of each side to ensure mutual
understanding.

b) Focusing the discussion on
objective criteria (e.g., data,
ROI, strategic alignment, risk
assessment),d) Proposing a
time-boxed pilot or data-
gathering exercise to inform the
decision,e) Summarizing the
arguments of each side to
ensure mutual understanding.

MHorosHa4HbIn
BbI6Op

53

YcTtaHOBUTe cOOTBETCTBUE
MeXAay TUNOM BCTpeyu B
cdepe ynpaBneHus u eé
KNOYEeBbIM KpUTEPUEM
ycnexa.

YcTaHoBneHne
COOTBETCTBUSA
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Tun Kputepun
a) Daily 1. Clear
Stand-up / documentatio
Team n and
Huddle handover of
b) all project
Retrospecti deliverables,
ve/ knowledge,
Lessons and
Learned stakeholder
Workshop contacts;
c) Project formal
Handover / project
Closure closure.
Meeting 2.
Identification
of at least
one
actionable
improvement
for the next
project cycle
(g,
communicati
on process,
tool
adoption).
3. Every
team
member is
aware of
others'
priorities,
dependencie
s, and
blockers; the
meeting is
quick and
focused.
3anuwuTe BbiIbpaHHble LndpbI
Mof COOTBETCTBYHOLLMMU
6yKBamu:
a) b) c)
54 Pacnonoxute cneayrowme 4,2,3,1 YcTaHoBneHne 4 6
chasbl CTPYKTYpPUPOBaAHHbIX nocneposaten
neperoBOpoOB O NPOAJIeHUMN bHOCTU

CPOKOB NnpoeKTa ¢
BHYTPEHHUM KITUEHTOM
(Hanpumep, apyrum
OenapTaMeHTOM) B
npaBunbLHOM nopsake.

1. Propose a solution and
explain its mutual benefits
(e.g., "This phased delivery will
ensure higher quality data for
your reports and reduce rework
later").

2. Actively listen to the client's
concerns and constraints (e.g.,
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their own reporting deadlines,
resource limitations).
3. State your core need clearly
(e.g., "We need an additional
two weeks to complete the
data validation and analysis
phase").
4. Acknowledge the client's
perspective and state the
problem factually (e.g., "l
understand you need the final
report by month-end. The data
reconciliation process
uncovered more
inconsistencies than
anticipated").
55 MpounTanTe TeKCT Bonpoca criteria; benchmarks 3apaHue Ha 2 6
¥ gononHute cpa3sy. OonornHeHne
The main purpose of
establishing Key Performance
Indicators (KPIs) like Customer
Satisfaction Score (CSAT) or
Employee Net Promoter Score
(eNPS) at a project's start is to
have measurable for
success and clear for
decision-making.
56 MpounTtanTe TeKCT Bonpoca Brainstorming Meeting (e.g., for Pa3BepHyTbIn 4 6
M AauTe pa3BepHyTbIN OTBeT. | generating new product ideas): oTBeT
Describe the differences in Goal: Generate a wide range of
approach and communication creative ideas. Style: Open,
style between a brainstorming non-judgmental, encouraging all
meeting (e.g., for generating contributions. Techniques: "Yes,
cost-saving ideas) and a and...", round-robin, mind
decision-making meeting (e.g., | mapping, banning criticism
for finalizing a annual budget). initially.
Decision-Making Meeting: Goal:
Choose a specific course of
action. Style: Structured,
analytical, focused on pre-
defined criteria and constraints.
Techniques: Defining clear
decision criteria (financial
impact, feasibility, alignment
with strategy), pros/cons list,
multi-voting, and a clear
"decider" role (e.g., Budget
Owner, Department Head).
57 MpouuTanTe TeKCT Bonpoca "l fully understand why having MpakTuko- 2 6
M BbINONHUTE 3aAaHue. the new policy implemented by OpWeHTUpOBaH
During a meeting with a [date] is important for your Hoe 3afaHne
department head who insists team's planning. Based on our
on an unrealistic review, the legal and
implementation date for a new compliance checks involve
company-wide policy, draft 2-3 [brief, simple reason, e.g.,
diplomatic sentences you ‘coordinating with labor law
would use to manage experts in three regions']. To
expectations and steer the ensure a smooth rollout, could
conversation towards a we explore a soft launch for one
solution. department next week, with full
implementation the following
Monday?"
58 BbiGepuTe NpaBUNbLHbLINA b) False. Bbi6op oaHoro 4 6

OTBeT U 060CHYyMTe.
In an agile team, it is the

While the Project Manager or
Scrum Master facilitates the

oTBeTac
obocHoBaHeM




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHusi cnoxHo | Tem
Ha 3adaHue 3adaHusi
us cmu bl
(6asn)
Scrum Master's sole meeting and helps track
responsibility to ensure all progress, the responsibility for
action items from a completing action items lies with
retrospective are completed. the individuals to whom they are
a) True assigned. Their role is to coach,
b) False remove impediments, and
ensure process adherence, not
to perform the tasks
themselves. Accountability
belongs to the team members
who own the actions.
59 Bbi6epute BCE npaBunbHble | b, c, d. Bbi6op 4 6
OTBeTbl M1 06OCHYyMNTE. Asking about bundled services HECKOSbKUX
You are in a budget negotiation | or multi-year discounts (b) and OTBETOB C
for a new corporate training leveraging potential for a case obocHoBaHvem
program with an external study or reference (c) are
provider. Select all valid standard value-based tactics.
negotiation tactics in this Being transparent about budget
context. constraints (d) sets a clear
a) Threatening to switch to a parameter. Threatening (a) is
competitorimmediately in the adversarial and can damage
first conversation. relationships. Accepting the first
b) Asking about package price (e) is not a negotiation
discounts or inclusion of tactic and may lead to
additional coaching sessions. overpaying.
c) Highlighting your company's
size and potential for future
business or referrals.
d) Clearly stating your budget
cap and asking what can be
delivered within it.
e) Agreeing to the first
proposal without discussion.
60 MpouuTanTe TeKCT Bonpoca b) proactively identify potential OpfHO3HaYHbIN 1 6
1 BbiGepuTe BapuaHT risks and failure modes before BblGOp
oTBeTa. they happen.
The main purpose of a "pre-
mortem" workshop at the start
of a major organizational
change initiative is to...
a) assign blame for past failed
changes.
b) proactively identify potential
risks and failure modes before
they happen.
c) review the detailed change
management plan line by line.
d) celebrate the initiative kick-
off.
61 MpouunTanTe TeKkCcT BOonpoca b) state the core problem your OaHO3HauHbIN 1 7

M BblGepuTe BapuaHT
oTBeTa.

The opening slide of a
business presentation to a
mixed audience (executives
and analysts) about a new
market entry strategy should
primarily...

a) dive straight into a complex
financial forecast table.

b) state the core problem your
talk solves and why it matters
to the audience (e.g., "How to
capture a 15% market share in
a saturated industry").

talk solves and why it matters to
the audience.

BbIGOp
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c) list your academic degrees
and certifications in detail.

d) show a humorous meme
about office life to break the
ice.

62

Bbi6epute BCE noaxoasiue
BapuaHTbl oTBeTa.

When preparing a live
presentation of a new business
case to senior leadership, the
following risk-mitigation steps
are critical:

a) Having a backup slide deck
or handout with key data in
case of technical issues.

b) Using live, unverified data
from the production database
for real-time updates.

c) Preparing a set of pre-
answered potential tough
questions or counter-
arguments.

d) Assuming the audience will
be fully aligned and not
interrupt.

e) Rehearsing the
presentation flow multiple
times, including handling
objections.

a) Having a backup slide deck
or handout with key data,c)
Preparing a set of pre-answered
potential tough questions,e)
Rehearsing the presentation
flow multiple times, including
handling objections.

MHorosHauyHbIn
BbIGOp

63

YcTaHOBUTE COOTBETCTBUE
Mexay TUNom GusHec-
npeseHTauun n
pekomMeHayemomn

CTPYKTYPOM.

Tun CtpykTtypa

a) Pitch 1. Business

to Challenge ->
Investors | Our Analytical
fora Approach ->
Startup Data Insights &
b) Findings ->
Conferen | Strategic

ce Talk Recommendati
on a New | ons -> Next
Economic | Steps/Q&A.
Model 2. Problem &
C) Market Size ->
Internal Our Solution /
Review of | Product ->

a Business Model
Complete | & Financials ->
d M&A Team &
Integratio | Traction -> The
n Ask
(Investment).

3. Project Goals
& Context ->
Integration
Challenges
Faced ->
Actions Taken -
> Results
Achieved &

Lessons

YcTaHoBneHue
COOTBETCTBUSA




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHus croxHo | Tem
Ha 3adaHue 3adaHusi
us cmu bl
(6ann)
Learned ->
Q&A.
3anuwuTe BblIbpaHHble LndpbI
NoJ COOTBETCTBYHOLLMMM
6ykBamu:
a) b) )
64 PacnonoxwuTe cnegyrowme 2,4,3,1 YcTaHoBneHue 4 7
anemMeHTbl B naean-Hom nocnegosaTen
nopsigke pns oTBeTa Ha bHOCTU
CIIOXHbI BONPOC BO BpeMA
ceccuu BONpocoB U OTBETOB
(Q&A) nocne npeseHTauuum.
1. If you don't know, admit it
honestly and offer to follow up
later with a researched answer.
2. Pause briefly to understand
the question fully.
3. Provide a concise, direct
answer, referencing your data
or framework if applicable.
4. Rephrase the question to
confirm understanding ("So,
you're asking about the
underlying assumptions in our
market growth projection...").
65 MpoynTtante TeKCT Bonpoca analogy; metaphor 3apaHve Ha 2 7
¥ gononHute ¢pa3sy. OOnNOnHeHne
A powerful technique for
explaining a complex economic
concept like "inflation" is to use
an or that
the audience already
understands (e.g., comparing it
to a balloon that gets bigger
but each unit of air is worth
less).
66 MpounTtanTe TeKCT Bonpoca Conference Keynote (e.g., ata PasBepHyTbIN 4 7
v AanTe pa3BepHyTbin oTBeT. | leadership summit): Content: oTBeT
Compare the preparation Forward-thinking, inspirational,
process for a formal based on robust research or
conference keynote speech unique insights. Slides: Highly
with a casual internal "all- polished, visually powerful,
hands" update presentation. minimal text, impactful visuals.
Delivery: Rehearsed,
compelling, story-driven,
prepared for high-level Q&A.
Internal All-Hands Update:
Content: Operational, focused
on recent results, current
priorities, and team recognition.
Can include challenges. Slides:
More informal, can include team
photos, simple graphs, bullet
points. Delivery: Conversational,
transparent, encouraging
questions and fostering
connection.
67 MpouunTanTe TeKCT BOonpoca Title: Building a High- MpakTnko- 2 7
M BbINOJIHUTE 3aaHue. Performance Culture: Insights OpPVEHTUPOBaH

You are presenting quarterly
results to the board. Your key

from Q3 and Our Path Forward
Bullet Point: "Analysis of exit

HOe 3a/laHne




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHusi cnoxHo | Tem
Ha 3adaHue 3adaHusi
us cmu bl
(6asn)
metric, "Voluntary Turnover interviews has led to a refined
Rate," increased due to market | retention strategy focusing on
competition. Draft the single career pathing and flexible
slide title and one bullet point work, with a target to reduce
you would use to frame this turnover by 15% in the next two
issue positively, focusing on quarters."
lessons and improvement.
68 Bbi6epuTe NnpaBunbHbIN b) False. Bbi6op ogHoro 4 7
OTBET U 0boCHyunTe. Excessive animations are oTBeTac
Using complex animations and distracting, can look 060CcHOBaHMEM
transitions on every unprofessional, and may cause
PowerPoint slide makes a compatibility issues. In business
business presentation more presentations, clarity of the
professional and engaging. message, data, and
a) True recommendations is paramount.
b) False Simple appear/disappear or
highlight animations can be
used sparingly to reveal
complex data step-by-step, but
gratuitous effects detract from
the professional message and
can undermine credibility with a
business-savvy audience.
69 Bbi6epute BCE npaBunbHble | b, c, d. Bbi6op 4 7
OTBeTbl U 0GOCHyMTeE. High contrast (b) improves HECKOMNbKUX
You are preparing slides for a readability in various lighting. A OTBETOB C
workshop on financial modeling | link to a detailed report or data obocHoBaHNEM
for non-financial managers. source (c) is essential for
Select all effective practices for | transparency and deeper dives.
slide design in this context. Large, clear fonts for charts and
a) Pack each slide with as text (d) are critical for legibility,
many Excel formulas and especially with data-heavy
financial ratios as possible to slides. Packing slides with
provide maximum detail. dense tables or text (a) makes
b) Use a consistent, high- them unreadable. Avoiding all
contrast color scheme (e.g., visuals (e) is a missed
dark background, light text for opportunity; charts, graphs, and
charts). process flows greatly aid
c) Provide a clear, clickable comprehension of complex
link to the underlying model or information.
a one-page cheat sheet.
d) Use large, readable fonts
for axis labels on graphs and
key takeaways.
e) Avoid any charts or graphs
to keep the focus solely on the
concepts.
70 MpounTanTe TeKCT Bonpoca c) relevant, inclusive, and OOHO3HAaYHbIN 1 7
M BbiGepuTe BapuaHT unlikely to offend. BblGOp
oTBeTa.
The most important rule for
using humor in a business
presentation is to ensure it is...
a) unrelated to the topic to
provide a light-hearted break.
b) self-deprecating and at your
own expense only.
c) relevant, inclusive, and
unlikely to offend (e.g., a
relatable cartoon about
"endless meeting cycles").
d) reserved only for the
introduction to grab attention.
71 MpounTanTe TeKCT BONpoca b) soft skills, such as OQHO3HaYHbIN 1 8

1 BblGepuTe BapnaHT

communication and conflict

BblIGOp
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oTBeTa.
In a behavioral interview for an
HR Business Partner role, the
main purpose of questions like
"Tell me about a time you
mediated a conflict between
two department heads" is to
assess your...

a) deep knowledge of
employment law.

b) soft skills, such as
communication and conflict
resolution.

c) ability to work under tight
deadlines.

d) salary expectations.

resolution.

72

Bbi6epute BCE noaxoasiue
BapuaHTbl OoTBeTa.

When preparing for a case
interview for a management
consulting position, the
following strategies are
effective:

a) Memorizing frameworks and
using them rigidly for every
case.

b) Practicing explaining your
thought process aloud while
solving case studies.

c) Researching the company's
culture, recent news, and
business challenges.

d) Preparing thoughtful
questions to ask the
interviewer about the role and
team.

e) Focusing only on the most
complex and obscure business
theories.

b) Practicing explaining your
thought process aloud while
solving case studies,c)
Researching the company's
culture, recent news, and
business challenges,d)
Preparing thoughtful questions
about the role's impact and
team dynamics.

MHorosHa4HbIn
BbIGOp

73

YcTtaHoBUTe coOTBETCTBUE
MeXAay pacnpocTpPaHEHHbIM
TUMNOM Bomnpoca Ha
cobecenoBaHuM 1
HaunyJlen cTtpaternen
oTBeTa Ha Hero.

Tun Crtpaterum

a) "Whatis | 1.

your Demonstrate
greatest communicatio
professiona | n skills by

I using a
weakness?" | simple

b) "Why do | analogy,

you wantto | avoiding
work forour | jargon, and
manageme | focusing on
nt the core
consulting value or
firm?" outcome. 2.
c) "Explain Show self-

[a business | awareness by
conceptlike | mentioning a
'ROI'toa real,

non- manageable

YcTaHoBneHue
COOTBETCTBUSA
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area for
development
(e.g.,
"delegating
more
effectively")
and the steps
you're taking.
3. Display
motivation
and research
by connecting
your skills to
the firm's
projects,
values, and
clientele.

financial
person."

3anuwuTe BblbpaHHbie Ldpbl
NMof COOTBETCTBYHOLLMMU
6ykBamu:

a) b) C)

74

PacnonoxuTte cnepyowme
liarn B NpaBUIIbHOM
nopsake Ans
CTPYKTYPUPOBAaHHOIO OTBETA
Ha NoBeAeHYeCKN BONpPoOC C
Mcnonb3oBaHUEM MeToAa
STAR.

1. Task: Describe what your
responsibility was in that
situation (e.g., "l was tasked
with leading the turnaround of
an underperforming sales
team").

2. Action: Explain the specific
steps you took to address it
(e.g., "l conducted individual
diagnostics, implemented a
new incentive structure, and
provided weekly coaching
sessions").

3. Situation: Set the context by
briefly describing the scenario
(e.g., "When | joined as Sales
Manager, the team was
consistently missing targets by
20%, and morale was low").

4. Result: Share the
outcomes, quantifying them if
possible (e.g., "which led to a
35% increase in sales within
six months and significantly
improved team satisfaction
scores").

3,1,2,4

YcTtaHoBneHue
nocnegosaren
bHOCTU

75

MpouunTanTe TeKkCcT BOonpoca

n pononHute cdpa3sy.

During a case interview for a

market expansion strategy, a

good initial step is to clarify the
and of the

scope; requirements /
constraints

3apaHue Ha
[JoronHeHne




YpoeeH

Ne b Ne
Omeem Tun
3adaH CodepixaHue 3adaHusi cnoxHo | Tem
Ha 3adaHue 3adaHusi
us cmu bl
(6asn)
project (e.g., "What is the
target geography and customer
segment? What are the budget
and time constraints?").
76 MNpouunTanTe TeKCT Bonpoca Case Interview (e.g., estimating Pa3BepHyTbIi 4 8
M AanTe pa3BepHyTbIn oTBeT. | market size): Format: Often oTBeT
Explain the key differences solo, interviewer-led, solving a
between a "case interview" quantitative or qualitative
(e.g., for consulting) and a business problem in real-time.
"behavioral interview" focused Mindset: Focus on structuring
on past experiences. the problem, making reasonable
assumptions, logical
calculations, and clear
communication.
Communication: Constant
verbalization of your thought
process is critical.
Behavioral Interview: Format:
Discussion-based, exploring
your past actions and behaviors
in specific situations. Mindset:
Focus on demonstrating soft
skills, judgment, values, and
learning from experience.
Communication: Storytelling
using the STAR method, with
emphasis on your role, actions,
and results.
77 MpounTanTe TeKCT Bonpoca "In my last role as a Project MpakTnko- 2 8
M BbINONHUTE 3aAaHue. Manager, we were OpVEHTUPOBaH
An interviewer asks, "Whatwas | implementing a new company- HOe 3ajaHune
the most challenging wide CRM system. The most
professional problem you faced | challenging part was managing
in your last role?" You are a the change resistance from a
project manager. Draft the veteran sales force who were
opening 1-2 sentences of your | accustomed to their old
answer using the STAR methods, while ensuring the
method to set the context project stayed on schedule for
(Situation). the Q4 launch."
78 BbiGepuTe NpaBUNbLHbLINA b) False. Bbi6op ogHoro 4 8
OTBeT U 06oCHyMTe. Criticizing past employers, oTBeTa C
It is acceptable to criticize your | managers, or colleagues is o6ocHoBaHMEM
previous manager or company unprofessional and raises red
culture during an interview to flags about your attitude,
explain why you are looking for | emotional intelligence, and
a new job. potential to be a disruptive team
a) True member. It's better to frame
b) False reasons for leaving positively,
focusing on seeking growth,
new challenges, or a better
cultural fit, without assigning
blame.
79 Bbi6epute BCE npaBunbHbIe Selected: b, c, e. Justification: Bbi6op 4 8
oTBeTbl M 06OCHYMTE. These questions show you are HECKONbKNX
You are in a final-round thinking about impact and OTBETOB C
interview with a potential future | success metrics (b), are obocHoBaHveMm

team lead. Select all
appropriate and insightful
questions for you to ask them.
a) "What is the exact salary for
this position?"

b) "How is performance
typically measured in this role,
and what does exceptional
performance look like?"

genuinely interested in the team
and work (c), and are career-
oriented (e). They position you
as a strategic and engaged
candidate. Salary (a) and
immediate time-off details (d)
are important but are typically
best discussed with HR or after
an offer, as leading with them
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c) "Can you describe the
dynamics of the current team
and the biggest challenge
you're collectively facing?"

d) "How many sick days do |
get per year?"

e) "What are the typical
opportunities for mentorship or
professional development
within the department?"”

can imply your primary interest
is not the role itself.

80

MpoynTtante TeKCT Bonpoca
1 BbiOepuTe BapuaHT
oTBeTa.

Sending a thank-you email
after an interview for an
executive assistant or analyst
role is primarily meant to...

a) reiterate your key strengths
and interest in the position.

b) ask for immediate feedback
on your interview performance.
) correct any answer you
think you gave incorrectly.

d) send additional samples of
your work unsolicited.

a) reiterate your key strengths
and interest in the position.

OpaHO3HauHbIN
BbI6Op




MeToauyeckue MaTepuajbl, ONpeAesilOIMe TMPoUeIyPY OUECHUBAHMS 3HAHHIA,
YMeHUil, HaBbIKOB M (WJIH) ONbITA AeSATeJbHOCTH, XapPaKTePU3yKWINHe MPOLecChI
(opMupoBaHus KOMIETEHIH A

3.1 XapakTepucTuka MpOIEAypbl TEKyIIedW U MPOMEKYTOUHOM aTTeCTallu [0
JTUCIUIUINHE

OueHvBaHWe 3HAHUW, YMEHUMN, HABBIKOB U ONBITA JIEATEIBHOCTH IPOBOJATCS Ha OCHOBE
CBEJICHUN, MPUBOAUMBIX B MAaTPHUIE COOTBETCTBHUS OILICHOYHBIX CPEACTB 3allJIAHUPOBAHHBIM
pe3ysbTaTtaM 00y4ueHusl.

[lenp TeKyImIero KOHTPOJIS YCIEBAEMOCTH MO Y4YEOHBIM JHCHUIUIMHAM B CEMECTpe —
poBEpKa MPHOOpETaeMbIX OOYYaIOIIMMHUCSA 3HAHWM, YMEHHH, HaBBIKOB B KOHTEKCTE
(GOpMUPOBAaHUS YCTAaHOBIIEHHBIX OOpA30BaTEIBHON MPOrpaMMONl KOMIETCHIMA B TEYCHUE
ceMectpa. Tekymuil KOHTPOJIb OCYILECTBIISIETCS YEPE3 CUCTEMY OLICHKH MPENOoJaBaTeIeM BCeX
BUJIOB Pa0OT OO0ydYaromuxcs, MPEAyCMOTPEHHBIX pabodell MporpaMMol JUCIHUIUIMHBI H
y4eOHBIM TITAHOM.

3.2 Kpurepun u mkana OICHHBAHHS PE3YJIbTATOB H3YyUCHUS JUCIMILIUHBI BO BpEMs
3aHATUHN (TEKYLIUIl KOHTPOJb YCIIEBAEMOCTH )

Kputepuu oneHKM T€CTOBBIX 3aaHUI

KonnuecTBO BEpHBIX OTBETOB:

86 — 100% - omeHka «OTIUYHO» (IITyOOKOE 3HAHHE Y4eOHO-IPOTPAMMHOIO MaTepHala,
YMEHHE CBOOOJHO BBHINONHATH 33JaHUS, YCBOUBIIUN B3aMMOCBSI3b OCHOBHBIX IOHSTHIA
JTUCLUTITMHBI; CTIOCOOHBIA CaMOCTOATENIHO MPUOOPETATh HOBBIC 3HAHUS U YMEHHS; CIIOCOOHBIM
CaMOCTOSITENILHO UCIIOIb30BaTh YTIyOJIeHHbIC 3HAHUS);

71 — 85% oOTBEeTOB — OIEHKa «XOpomio» (IOJIHOE 3HAHHE Y4eOHO-TIPOrPaMMHOTO
Marepuana,  YCIHEUIHO  BBINOJHAIOIIMK  OPEeIyCMOTPEHHbIE  MPOrpaMMOl  3aJlaHus,
MOKAa3bIBAIONIUN CHUCTEMAaTUYECKUM XapaKTep 3HAHUM 1O JUCHMIUIMHE U CIOCOOHBIA K HX
CaMOCTOSITEIbHOMY TOTOJHEHHIO M OOHOBJICHHIO B XOJ€ JallbHEHIero o0y4eHus B By3e U B
Oynymuieit mpodecCuoHaTBHOMN NEeITEIEHOCTH);

50 - 70% OTBETOB — OIIEHKA «YJOBJIETBOPUTEIHHOY» (OOHAPYKUBIIHI 3HAHWE OCHOBHOTO
y4eOHO—TIPOrpaMMHOTO MaTepuaja B 0o0beMe, HEeOOXOIUMOM il JaJIbHEHIIero o0ydeHus,
BBIMIOJIHSIFOLIETO 33JlaHusl, NPEAYCMOTPEHHbIE NIPOrpaMMOM, JOMYCTHUBIIUM HETOYHOCTH B
OTBETE, HO 00JIaIal0IIUM HEOOXOIUMBIMU 3HAHUSIMU JIJIsI UX YCTPAHEHUS);

MeHee 50% OTBETOB — OIEHKAa «HEYAOBIETBOPUTENBHO» (UMEIOIeMYy MpoOensl B
3HAHUSAX OCHOBHOTO Y4€OHO-NPOTPAMMHOIO MaTepuaja, JIOMYCTUBIIEMY MPUHIUITAATIbHBIE
OIIMOKY B BBIMIOJHEHUH MTPEyCMOTPEHHBIX MTPOTPaMMOil 3a1aHUIA)

3.3. Kpurepunm u 1Ikajga OICHUBAHUS pE3YyJIbTATOB M3YYCHHs] NUCIMIUIMHBI Ha
MIPOMEKYTOUHOM aTTeCTaluu

[TpomexxyTouHasi arrectanusi pe3yabTaTOB M3YYECHHS IUCIMIUIMHBI MPOBOJUTCS B BHUJC
3a4eTa, 3a4eTa ¢ OLICHKON WM SK3aMEHa.

OcHoBaHueM I ONpENENIeHUs OIEHKH Ha JK3aMEHE CIYKUT YpPOBEHb OCBOCHHS
oOyJaromuMcsl yaeOHOro Marepuana, yMEHHUEe pellaTh MPaKTHYecKue 3a1adu U GOpMUPOBAHUS
KOMITETEHIIHS, MIPETyCMOTPEHHBIX YY€OHBIM TIIIAHOM.

VYcneBaeMoCTh Ha 3a4€Te C OLICHKOM OMpENENsieTcsl OLEHKAMM: «OTIMYHO»; «XOPOIIO;
«YIOBJIETBOPUTEILHOY; «HE YOBJICTBOPUTEIHHOY.

OreHKa «yIOBJICTBOPUTEIBHO» MO TUCHUTUINHE MOXET BBICTABJISATHCA M TIPH HEMOJHOMN
c(hOpMUPOBAHHOCTH KOMIIETCHIIUN B X0J/Ie€ OCBOCHUS OTACIHHON Y4eOHOUW NUCIUIUIMHEI, €CITU UX
dbopMHUpOBaHKWE TPENAIONAraeTcs MPOAOKUTh Ha Oojiee MO3JHUX JTamax OOydeHUs B XOJe
W3YYEHUS JPYTUX Y4eOHBIX TUCIHUILTUH.

Orenka Kpurepuu onennBanus bannsHo-
pEeUTUHTOBAas
OLICHKA




«OTINYHO»

OO0y4armuiicss OCBOWJI KOMIETCHITUH JAUCITUTUTHHBI
Ha Bcex JTamax ux ¢opmupoBanus Ha §6-100 %,
MoKasan TayOOKWe 3HaHUs y4yeOHOro Marepuana,
JIOTUYHO U MOCJIEI0BATEeNIbHO U3JIOKUI COJEpKaHUe
OTBETOB Ha BOIPOCHI OWJIETa; MPOJIEMOHCTPUPOBAT
YMEHHE MJUTIOCTPUPOBATH TEOpPETUYECKUE
MOJIOKEHUSI KOHKPETHBIMU TMPUMEpaMH U CBOOOTHO
BBIMOJHATh JK3aMEHAIMOHHBIC 3aJaHusl; YCBOWJ
OCHOBHYIO M O3HaKOMHWJICS C JIONOJHHUTEIIbHON
JUTEPaTypoil;  BBIOJHUI  BCE  KOHTPOJIbHBIE
3aJjaHud, MPEeLyCMOTPEHHbIE paboyeil mporpaMmoit
JUCIUTUTAHBI

86-100

«Xopowio»

OOyuaronuiicss OCBOWJI KOMIIETCHIINH AUCIUIIITHHBI
Ha Bcex odrTamax ux (opmupoBanus Ha 61-85 %,
HoKaszan TIyOOKMe 3HaHHsS y4eOHOro MaTepuana,
JIOTUYHO U TOCIIEI0BATEIFHO U3JI0XKUII COJIEpKAHUE
OTBETOB Ha BONPOCH OwieTa, HO JIOIYCTHII

HECYIHICCTBCHHBIC HCTOYHOCTH,
MMPpOACMOHCTPHUPOBAJI YMCHHC HIUIFOCTPUPOBATDH
TCOPCTUUCCKHUC ITOJIOKCHHUA KOHKPCTHBIMU

MpUMEpaMU U BBINOJHATh  AK3aMEHAIIMOHHBIE
3aJlaHusA; YCBOWJI OCHOBHYIO M O3HAKOMUJICA C
JIOTIOJIHUTENIbHON  JINTepaTypoil; BBIIOJHUI BCE
KOHTPOJIbHBIE 33/IaHUs, TIPETYCMOTPEHHBIE padoueit
MPOrPAMMOMN TUCLUIUINHBI

61-85

«YIIOBJ'ICTBOPI/ITCJIBHO»

OOyyaronuiicss OCBOWJI KOMIIETCHIINH IHCIHUILTHHBI
Ha Bcex odramax ux (opmupoBanus wa 51-60 %,
NoKaszan 3HaHHWs y4eOHOro marepuana B o0beMme,
HEOOXOJMMOM Ui JalbHEHIIero  OCBOCHHUSI
y4eOHBIX TPOrpaMM, HO JIOMYCTHJI MOTPEIITHOCTH B
U3JI0)KEHHHM OTBETOB HAa BOINPOCHI Owmiera W TpH
BBITTOJTHEHUH 9K3aMEHAIIMOHHBIX 3aJ1aHuii;
O3HAaKOMHJICS C OCHOBHOH JIMTEPATYPOH,
PEKOMEHIOBAaHHOW TPOTPaMMOWi;  CIIpaBWIICA C
KOHTPOJIbHBIMH  33JJaHUSIMH, TPEIyCMOTPEHHBIMU
paboueil mporpaMMoi TUCIIUIIIIMHBI

51-60

«He
YAOBJIETBOPUTEIHHO»

OO0yuarmuiicss OCBOWJI KOMITETCHIIMH JTUCIIUIUIAHBI
Ha Bcex 3Tanax ux (opMHUpOBaHUS MEHee 4eM Ha 51
%, oOHapyxus TpoOeiabl B 3HAHHUAX Y4eOHOTO
MaTepHana, JOMyCTUI NPUHIUITHAIBHbBIE OIIMOKH B
BBITTOJTHCHUH KOHTPOJIbHBIX 3aaHuH,
IPEIyCMOTPEHHBIX paboueit porpamMmoit
JICTTUTUTUHBI

0-50




